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Research Methods
The research design selected for the ;}m;@a WES
surveyresearch i@p{za and closed-end responses
required), interviews and comparative é%f‘is%gffb
ses. The Task Force surveyed three populations:

(1) ethnic minority members of the State Bar,
self-identified on the annual licensing form, and
chosen for the survey at random;

(Zymanaging partnersof New Mexico law firms;
and

(3) employers of attorneys other than law firms,
which included a listing of all public sector
employers.

The rate of return for minority members of the
Bar was 60 percent.

The overall plan of the Task Force was to de-
velop a variety of basic data on the status and
distribution of minority lawyers in the private
and public sectors by type and area of practice
and size of firm, and to compare that data with
the stated career objectives of minority lawyers
in an effort to determine whether any barriers
exist in the achievement of those objectives.

Basic Demographics
In 1989, §3.25 percent of the 3,558 State Bar of
New Mexico active in-state members reported
their ethnicity. Angloattorneys comprised 81.57
percent, Hispanics 14.35 percent, Blacks 0.56
percent, American Indian/Native Alaskan 1.33
percent and Asian Americans 0.27 percent.

Minorities are geographically located through-
out the State, with large concentrations in Al-
buquerque, Santa Fe, northcentral New Mexico
ard Las Cruces,
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11. Additionally, in furtherance of goal 10, al-
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ternative methods of testing and licensing
should be investigated by the Supreme Court
through its Board of Bar Examiners.

The Task Force believes that the State Bar
can and should play a role in seeking to
increase employment opportunities for mi-
nority attorneys both in the private and
public sectors.

The State Bar can and should be instrumen-
tal as an advocate calling for better employ-
mentopportunities. The Resolutionadopted
at the 1989 State Bar Convention to this
effectisa first step. In furtherance of imple-
menting the Resolution, the Task Force be-
lieves that the State Bar and its leadership
should sponsor specific programs aimed at
achieving the following:

a.  With the assistance of minority bar as-
sociations, conduct programs for law
students to make them better aware of
existingemploymentopportunitiesand
how better to seize those opportunities.

b. Promote consultation between minor-
ity bar association organizations, mi-
nority business leaders, and successful
minority attorneys, on the one hand,
and management partners of medium
and large law firms on the other, to
assist those law firms in developing ef-
fective minority recruitment programs.

¢. Encourage law firms and government
employersof attorneys to adopt aggres-
sive minority recruitment programs,
Such programs should seek to recruit
minority attorneys into their organiza-
tions at the earliest stages of their ca-
reersas possible, preferably at the clerk-
shiplevel. Also, such programs should
be designed to provide mentoring for
minority applicants, and if possible,
mentoring by minority partners.
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Law schools should provide mandatory f 20.
es dealing with common ethical issues ‘
ise in the practice of law as well as
ealing specificall y with the Code

of Professional Responsibility and discipli-
nary issues. :
The State Bar should continue its efforts to L

5
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provide continuing legal education to law-
yers which emphasize the practical aspects
of law office management for the small or
solo practitioner,

The larger firms in New Mexico should be
encouraged to actively recruit minority at-
torneys for summer intern and associate
positions.
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A Joint Standing Committee on Minority
Enva?va% enit in the Profession should be
created consisting of designated officers or
divectors of the New Mexico H;:;;)amé Bar
Association, the New Mexico Indian Bar As-
sociation, th{: New Mexico Black Lawvers
Association, together with designated mem-
bers of the L}ﬁ;;aré of Bar Commissionersand

the Executive Director of the State Bar. This 22.
?wz: tStanding Committee would be TeSpOT- "
sible for recruiting and recommending mi- -

nority &*%@?r@m@ for active service and in-
volvementin the activitiesand lead ershipof
ate %}%r and for developing a strategy
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