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Register online at www.sbnm.org/CLE or call 505-797-6020

CLE PROGRAMMING
from the Center for Legal Education

OCTOBER 27
Webinar
9th Annual Symposium on 
Diversity & Inclusion
5.0 G, 1.0 EP
9 a.m.–4:30 p.m.

NOVEMBER 1
In-Person or Webcast
2023 Business Law Institute
4.0 G, 2.0 EP
9 a.m.–4:30 p.m.

NOVEMBER 8
In-Person or Webcast
2023 Animal Law Institute
3.0 G, 1.0 EP
9 a.m.–1:15 p.m.

NOVEMBER 9
In-Person or Webcast
2023 Cannabis Law Institute
6.0 G, 1.0 EP
8:30 a.m.–5:15 p.m.

NOVEMBER 15
Webinar
Pac-Man, Tails, Prior Acts,  
Claims Made - Ugh, What Does 
It All Mean? What You Need to 
Know About Professional  
Liability Insurance 
1.0 EP
Noon–1 p.m.

NOVEMBER 16
Webinar
2023 Probate Institute
6.3 G, 1.0 EP
8:30 a.m.–5:15 p.m.

New Mexico State Bar Foundation
Center for Legal Education

NOVEMBER 17
Webinar
Cross-Examination:  
The Big Picture and the  
3 Keys to Question Formation  
at Trial and Depositions
1.5 G
11 a.m.–12:30 p.m.

NOVEMBER 21
Webinar
Learning Litigation Skills From 
“Where the Crawdads Sing” 
2.0 G
11 a.m.–1 p.m.

NOVEMBER 30
Webinar
2023 Alternative Dispute 
Resolution Institute 
2.0 G, 3.0 EP
9:30 a.m.–3:15 p.m.

NOVEMBER 30
Webinar
Why Female Attorneys Get  
Paid Less: What’s Gender  
Bias Got to Do with It
1.0 EP
11 a.m.–Noon

DECEMBER 7
Webcast
Gain the Edge! Negotiation 
Strategies for Lawyers  
with Marty Latz
5.0 G, 1.0 EP
9 a.m.–4:30 p.m.

DECEMBER 12
Webinar
Effective Lawyering –  
Effective Living: Law Practice  
and Well-being
1.0 EP
Noon–1 p.m.

DECEMBER 13
In-Person or Webcast
2023 New Mexico Tax Conference
6.3 G, 1.0 EP
8:30 a.m.–5:15 p.m.

DECEMBER 19
In-Person or Webcast
Stuart Teicher Programs
3.0 G, 3.0 EP
9 a.m.–Noon;  
1 p.m.–5:15 p.m.

Redeemable on Center for Legal Education courses only. 
Exclusions: No teleseminar or other third-party content. No 

refunds or roll-over of unused credits. 

Annual Pass
2023

Save almost 18% over 
regular prices!

Lock in your savings!
Pre-pay 12 credits  

for only $485
Credits must be redeemed by 

Dec. 31, 2023
Contact us for more info:  

cleonline@sbnm.org

mailto:cleonline@sbnm.org
http://www.sbnm.org/CLE
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Volunteer 
Attorney Program 
A Program of New Mexico Legal Aid 

Pro Bono Month Spotlight
Volunteer Attorney Program

Get involved, be inspired, and impact the  
lives of low-income New Mexicans!

Join our volunteer attorney pool to receive pro bono opportunities directly to your email!  
There is no commitment to take on a specific matter – YOU let us know which  

pro bono opportunities are of your interest!

To volunteer for one-time, brief advice and counsel consultations through the upcoming  
Teleclinics or Fairs, please contact Isabella (Bella) Zayani at nediaz@nmlegalaid.org.

To volunteer for brief, limited, or extended representation, through the  
Direct Representation track, please contact Becky O. O’Gawa at rebeccao@nmlegalaid.org.

 Volunteer Attorney Program, New Mexico Legal Aid, Inc. 
505 Marquette NW, Suite 1820 Albuquerque, NM 87102 

P.O. Box 25486 Albuquerque, NM 87125-5486 
www.newmexicolegalaid.org

Thank You For Being  
Our Partners In This Journey  
Towards Accessible Justice

Your unwavering commitment to providing pro bono services to 
low-income clients brings light to their situations and profoundly 
impacts the community, by upholding the banner of justice and 

equality. These invaluable contributions breathe life into our 
mission, ensuring that access to justice is not a privilege but a right 

accessible to all, regardless of their financial circumstances.  
Thank you for your continuous generosity,  

expertise, and dedication! 

With Heartfelt Appreciation, VAP Extends Its 
Sincerest Thanks To Its Active Pro Bono Attorneys

mailto:nediaz@nmlegalaid.org
mailto:rebeccao@nmlegalaid.org
http://www.newmexicolegalaid.org
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Workshops and Legal Clinics 
October
25 
Consumer Debt/Bankruptcy Workshop 
6-8 p.m., virtual 

November
1 
Divorce Options Workshop 
6-8 p.m., virtual

7 
Common Legal Issues for Senior Citizens 
Workshop 
11 a.m.-noon, virtual 
For more details and to register, call  
505-797-6005

December
6 
Divorce Options Workshop 
6-8 p.m., virtual

12 
Common Legal Issues for Senior Citizens 
Workshop 
11 a.m.-noon, virtual 
For more details and to register, call  
505-797-6005

13 
Consumer Debt/Bankruptcy Workshop 
6-8 p.m., virtual
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State Bar of

New Mexico
Est. 1886

Meetings

November
8 
Animal Law Section 
Noon, virtual

10 
Prosecutors Section 
Noon, virtual

14 
Bankruptcy Section 
Noon, Bankruptcy Court & virtual

17 
Family Law Section 
9 a.m., virtual

24 
Immigration Section 
Noon, virtual

December
1 
Elder Law Section 
Noon, virtual

5 
Health Law Section 
9 a.m., virtual

8 
Cannabis Law Section 
9 a.m., virtual

18 
Children's Law Section 
Noon, virtual

19 
Appellate Section 
Noon, virtual

About Cover Image and Artist: Born in Buffalo, New York, Mark Yale Harris spent his childhood enthralled in a world 
of drawing and painting. Though honored for his creative endeavors, he was encouraged to pursue a more conventional 
career. After finding conventional success, the artistic passion that existed just beneath the surface was able to present 
itself. Harris began sculpting, and has since created an evolving body of work in stone and bronze, now featured in public 
collections, museums and galleries worldwide, including: Hilton Hotels; Royal Academy of London; Marin MOCA; Four 
Seasons Hotels and the Open Air Museum - Ube, Japan.
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Notices
Court News
New Mexico Supreme Court
Rule-Making Activity
  To view recent Supreme Court rule-
making activity, visit the Court's website 
at https://supremecourt.nmcourts.gov. 
To view all New Mexico Rules Anno-
tated, visit New Mexico OneSource at 
https://nmonesource.com/nmos/en/nav.
do.

Supreme Court Law Library
 The Supreme Court Law Library is 
open to the legal community and public 
at large. The Library has an extensive 
legal research collection of print and 
online resources. The Law Library is 
located in the Supreme Court Building 
at 237 Don Gaspar in Santa Fe. Building 
hours: Monday-Friday 8 a.m.-5 p.m. 
(MT). Library Hours: Monday-Friday 8 
a.m.-noon and 1-5 p.m. (MT). For more 
information call: 505-827-4850, email:  
libref@nmcourts.gov or visit https://
lawlibrary.nmcourts.gov.

N.M. Administrative Office  
of the Courts
Learn About Access to Justice in 
New Mexico in the "Justice for All" 
Newsletter
 Learn what's happening in New Mex-
ico's world of access to justice and how 
you can participate by reading "Justice 
for All," the New Mexico Commission 
on Access to Justice's monthly newslet-
ter! Email atj@nmcourts.gov to receive 
"Justice for All" via email or view a copy 
at https://accesstojustice.nmcourts.gov/.

Second Judicial District Court
Notice of Dedication Ceremony
 The Second Judicial District Court is 
dedicating its newest courtroom to the 
late Justice Charles W. Daniels of the 
New Mexico Supreme Court in recogni-
tion of his contributions and dedication 
to the New Mexico legal community. 
Members of the Bar are cordially invited 
to attend the official ceremony on Oct. 
27 at 4 p.m. (MT) at the Second Judicial 
District Court’s downtown location, 400 
Lomas Blvd NW, Albuquerque, N.M. 
87102. Reservations are requested as 
seating is limited in the new courtroom. 
Overflow seating will also be available, 
however, courtroom preference will be 

letter of interest and brief résumé by Nov. 
15, to Kate Kennedy at kate.kennedy@
sbnm.org.

Board of Bar Commissioners
Appointments to New Mexico  
Access to Justice Commission
 The Board of Bar Commissioners will 
make two appointments to the NM Access 
to Justice Commission for three-year terms.  
The Commission is dedicated to expand-
ing and improving civil legal assistance by 
increasing pro bono and other support to 
indigent people in New Mexico.  Active 
status attorneys in New Mexico who would 
like to serve on the Commission should send 
a letter of interest and brief resume by Nov. 
27 to bbc@sbnm.org.

Appointment to New Mexico State 
Bar Foundation
 The Board of Bar Commissioners of the 
State Bar of New Mexico will appoint one 
public director to the New Mexico State Bar 
Foundation Board for a three-year term.  
The New Mexico State Bar Foundation ad-
vances the legal community’s commitment 
to serve the legal profession and people of 
New Mexico.  Through member donations, 
fundraising and programs, the Foundation 
provides and promotes access to legal ser-
vices to underserved New Mexicans.  The 
Foundation also supports public service, 
education, and diversity, as well as organiza-
tions consistent with its mission.  For more 
information about the Bar Foundation, visit 
https://www.sbnm.org/Bar-Foundation.  
Members of the public interested in serving 
on the Board should submit a letter of inter-
est and resume to bbc@sbnm.org by Nov. 27.

Client Protection Fund 
Notice of Commissioner Vacancies
 Two Commissioner appointments for 
three-year terms for the Client Protection 
Fund will be made in accordance with 
Rule 17A-005 (B). The purpose of the Cli-
ent Protection Fund is to promote public 
confidence in the administration of justice 
and the integrity of the legal profession by 
reimbursing losses caused by the dishonest 
conduct of lawyers admitted and licensed 
to practice law in the courts of New 
Mexico. The new term will begin Jan. 1, 

given to those who have responded.  
Please R.S.V.P. to Kevin Ybarra at 505-
841-7425, or by email to albdkmy@
nmcourts.gov or by Oct. 23. The gen-
eral public may view the ceremony via 
Google Meets by video at meet.google.
com/sgi-epqj-aba or by phone at 475-
277-0116, PIN: 943 314 244#. 

state Bar News
2024 Budget Disclosure
Deadline to Challenge 
Expenditures
 The State Bar of New Mexico Board
of Bar Commissioners has completed
its budgeting process and finalized the
2024 Budget Disclosure, pursuant to the
State Bar Bylaws, Article VII, Section 7.2,
Budget Procedures. Starting Nov. 1, the 
budget disclosure will be available in its 
entirety on the State Bar website at www.
sbnm.org on the financial information 
page under the About Us tab. The deadline 
for submitting a budget challenge is on or 
before 5 p.m. (MT), Nov. 30, and the form 
is provided on the last page of the disclo-
sure document. The BBC will consider 
any challenges received by the deadline 
at its Dec. 6 meeting. Address challenges 
to: Executive Director Richard Spinello, 
State Bar of New Mexico, PO Box 92860, 
Albuquerque, NM 87199; or info@sbnm.
org. Challenges may also be delivered 
in person to the State Bar Center, 5121 
Masthead NE, Albuquerque, N.M. 87109.

Access to Justice Fund Grant 
Commission 
Notice of Commissioner Vacancies
 Four Commissioner appointments for 
three-year terms will be made to the State 
Bar of New Mexico ATJ Fund Grant Com-
mission. The ATJ Fund Grant Commission 
solicits and reviews grant applications and 
awards grants to civil legal services orga-
nizations consistent with the State Plan for 
the Provision of Civil Legal Services to Low 
Income New Mexicans.  To be eligible for 
appointment, applicants must not be affili-
ated with a civil legal service organization 
which would be eligible for grant funding 
from the ATJ Fund.  Anyone interested in 
serving on the Commission should send a 

Professionalism Tip
With respect to parties, lawyers, jurors and witnesses:

Within practical time limits, I will allow lawyers to present proper arguments and 
to make a complete and accurate record.

Please email notices desired for 
publication to notices@sbnm.org.

https://supremecourt.nmcourts.gov
https://nmonesource.com/nmos/en/nav
mailto:libref@nmcourts.gov
https://lawlibrary.nmcourts.gov
https://lawlibrary.nmcourts.gov
mailto:atj@nmcourts.gov
https://accesstojustice.nmcourts.gov/
mailto:bbc@sbnm.org
https://www.sbnm.org/Bar-Foundation
mailto:bbc@sbnm.org
http://www.sbnm.org
http://www.sbnm.org
mailto:notices@sbnm.org
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2024. Applicants must be active members 
of the State Bar of New Mexico. Anyone 
interested in serving on the Commission 
should send a letter of interest and brief 
résumé to kate.kennedy@sbnm.org.

Equity in Justice Program
Invitation to New Equity in Justice 
Book Club Meetings
 Join the Equity in Justice Book Club, led 
by Dr. Amanda Parker and Equity and Justice 
Commission Chair Torri Jacobus, for five 
new Book Club meetings this Fall discussing 
Matthew Desmond's "Poverty, by America." 
The final meeting is Oct. 24 from noon to 
1:30 p.m. (MT). Please visit https://form.
jotform.com/232184486200047 to register.

New Mexico Lawyer  
Assistance Program 
Monday Night Attorney Support 
Group
 The Monday Night Attorney Sup-
port Group meets at 5:30 p.m. (MT) on 
Mondays by Zoom. This group will be 
meeting every Monday night via Zoom. 
The intention of this support group is 
the sharing of anything you are feeling, 
trying to manage or struggling with. 
It is intended as a way to connect with 
colleagues, to know you are not in this 
alone and feel a sense of belonging. We 
laugh, we cry, we BE together. Email 
Pam Moore at pam.moore@sbnm.org or 
Briggs Cheney at bcheney@dsc-law.com 
for the Zoom link.

NM LAP Committee Meetings 
 The NM LAP Committee will meet at 
4 p.m. (MT) on Jan. 11, 2024. The NM 

LAP Committee was originally developed 
to assist lawyers who experienced addic-
tion and substance abuse problems that 
interfered with their personal lives or 
their ability to serve professionally in the 
legal field. The NM LAP Committee has 
expanded their scope to include issues 
of depression, anxiety and other mental 
and emotional disorders for members 
of the legal community. This committee 
continues to be of service to the New 
Mexico Lawyer Assistance Program and 
is a network of more than 30 New Mexico 
judges, attorneys and law students.

New Mexico 
State Bar Foundation
Pro Bono Opportunities
 The New Mexico State Bar Founda-
tion and its partner legal organizations 
gratefully welcome attorneys and para-
legals to volunteer to provide pro bono 
service to underserved populations in 
New Mexico. For more information on 
how you can help New Mexican resi-
dents through legal service please visit 
www.sbnm.org/probono.

uNM sChool of law
Law Library Hours
 The Law Library is happy to assist at-
torneys via chat, email, or in person by ap-
pointment from 8 a.m.-8 p.m. (MT) Monday 
through Thursday and 8 a.m.-6 p.m. (MT) 
on Fridays. Though the Library no longer has 
community computers for visitors to use, if 
you bring your own device when you visit, 
you will be able to access many of our online 
resources. For more information, please see 
lawlibrary.unm.edu.

other News
The Center for Civic Values 
Judges Needed for New Mexico 
Middle School Mock Trial Program
The New Mexico Middle School Mock 
Trial Program, open to any and all middle 
school students, needs judges for its next 
event. The event will be held in Las Cruces 
at thee US Federal Court and the Third 
Judicial District Court in Las Cruces. 
Those interested in attending the event 
may sign up at https://civicvalues.org/
mock-trial/registration/middle-school-
judge-volunteer-registration/ by Oct. 25. 
Please email any questions to Kristen 
Leeds at Kristen@civicvalues.org or by 
phone at 505-764-9417.

Correction to the 2023-24 Resource 
Deskbook & Membership Listing

New Mexico  
Supreme Court

Elizabeth Garcia, Supreme Court 
Clerk's Office Chief Clerk of Court
Lysette Romero-Cordova, Chief 
Deputy Clerk of Court
Kristen Edwards, Deputy Clerk of 
Court
505-827-4860              505-827-4387
nmsupremecourtclerk@nmcourts.gov

General Counsel to the Chief Justice
Ann Keith
505-827-4934              

Supreme Court Law Library 
Stephanie Wilson, State Law Librarian
505-827-4850
libref@nmcourts.gov
www.lawlibrary.nmcourts.gov

supremecourt.nmcourts.gov

Clio’s groundbreaking suite combines le-
gal practice management software (Clio 

Manage) with client intake and legal 
CRM software (Clio Grow) to help legal 
professionals run their practices more 
successfully. Use Clio for client intake, 

case management, document manage-
ment, time tracking, invoicing and 

online payments and a whole lot more. 
Clio also provides industry-leading 

security, 24 hours a day, 5 days a week 
customer support and more than 200+ 

integrations with legal professionals’ 
favorite apps and platforms, including 

Fastcase, Dropbox, Quickbooks and 
Google apps. Clio is the legal technology 

solution approved by the State Bar of 
New Mexico. Members of SBNM receive 
a 10 percent discount on Clio products. 

Learn more at landing.clio.com/
nmbar.

BenefitMember
— F e a t u r e d —

http://www.sbnm.org
mailto:kate.kennedy@sbnm.org
https://form
mailto:pam.moore@sbnm.org
mailto:bcheney@dsc-law.com
http://www.sbnm.org/probono
https://civicvalues.org/
mailto:Kristen@civicvalues.org
mailto:nmsupremecourtclerk@nmcourts.gov
mailto:libref@nmcourts.gov
http://www.lawlibrary.nmcourts.gov
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Opinions
As Updated by the Clerk of the New Mexico Court of Appeals

Mark Reynolds, Chief Clerk New Mexico Court of Appeals 
PO Box 2008 • Santa Fe, NM 87504-2008 • 505-827-4925

Effective August 25, 2023
PUBLISHED OPINIONS 
A-1-CA-40129 State v. R Saltwater Reverse/Remand 08/21/2023  
A-1-CA-40264 State v. O Atene Reverse/Remand 08/21/2023  
A-1-CA-39886 State v. C Summers Reverse 08/22/2023  
A-1-CA-40354 State v. L Yanni Reverse/Remand 08/22/2023  

UNPUBLISHED OPINIONS
A-1-CA-40962 State v. Isaiah B. Affirm 08/22/2023  
A-1-CA-36671 J Valdiviez v. Bridgestone Americas Tire Reverse/Remand 08/23/2023  
A-1-CA-40379 State v. B Clements Affirm 08/23/2023  
A-1-CA-40831 J Arredondo v. J Arredondo, Jr. Affirm 08/23/2023  
A-1-CA-40837 CYFD v. Sheyenne M. Affirm 08/24/2023  

 

Effective September 1, 2023
PUBLISHED OPINIONS 
A-1-CA-39774 M Lerma v. State Reverse/Remand 08/29/2023  
A-1-CA-39045 State v. C Sivils Reverse/Remand 08/30/2023  
A-1-CA-38739 D Stanley v. New Mexico Game Commission Affirm/Remand 08/31/2023  

UNPUBLISHED OPINIONS
A-1-CA-39201 T Trujillo v. Los Alamos National Security Affirm 08/28/2023  
A-1-CA-39837 D Barton v. New Mexico Racing Commission Affirm/Reverse 08/28/2023  
A-1-CA-40719 F Cowan v. Otero County Elec. Co-Op Affirm 08/28/2023  
A-1-CA-40622 State v. G Marquez Affirm 08/29/2023  
A-1-CA-40981 J Lowrey v. E Wideman Affirm 08/29/2023  
A-1-CA-39558 D Griego v. J Serna Affirm 08/30/2023  
A-1-CA-39542 E Vasconselles v. UNM Affirm 08/31/2023  
A-1-CA-40544 K Cave v. D Montano Reverse/Remand 08/31/2023 

Slip Opinions for Published Opinions may be read on the Court’s website:
http://coa.nmcourts.gov/documents/index.htm

http://coa.nmcourts.gov/documents/index.htm
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Opinions http://coa.nmcourts.com

Effective September 8, 2023
UNPUBLISHED OPINIONS
A-1-CA-39397 State v. I Montano Affirm 09/06/2023  
A-1-CA-40270 J. A Griffin v. Sigma Services Affirm 09/06/2023  
A-1-CA-40589 State v. J Granado Affirm/Remand 09/06/2023  
A-1-CA-40778 E Soto  v. J Leon Ardon, et al. Affirm 09/06/2023  
A-1-CA-40978 B Franklin v. Office of the General Counsel Affirm 09/06/2023
A-1-CA-41144 CYFD v. Spirit G Affirm 09/06/2023
A-1-CA-41184 A Nation v. I Roybal Affirm 09/06/2023  
A-1-CA-39625 State v. F McCarthy Affirm 09/07/2023  
A-1-CA-39782 Blochhouse LLC v. F Trujillo Affirm 09/07/2023  

 

Effective September 15, 2023
PUBLISHED OPINIONS
A-1-CA-40279 M Shook v. Governing Body of the City of Santa Fe Affirm 09/11/2023  
A-1-CA-40576 CYFD v. Brian F Affirm 09/14/2023  

UNPUBLISHED OPINIONS
A-1-CA-39063 State v. R Conant Affirm 09/11/2023  
A-1-CA-40551 Wilmington Savings Fund Society v. K. Marie Mound, et al. Affirm 09/11/2023  
A-1-CA-37829 S Harris v. C Dick Affirm 09/12/2023  
A-1-CA-40850 V Robertson v. CYFD Affirm 09/12/2023  
A-1-CA-40859 J Gomez v. C Martinez Affirm 09/12/2023
A-1-CA-40929 Bank of America v. E Arambula Affirm 09/12/2023
A-1-CA-39903 N Roy v. NM Dep’t of Workforce Solutions Affirm 09/14/2023
A-1-CA-39978 State v. M Barnes Affirm 09/14/2023  
A-1-CA-40071 State v. T Jennings Affirm 09/14/2023  

 

Effective September 22, 2023
PUBLISHED OPINIONS
A-1-CA-39291 State v. J Cooley Reverse/Remand 09/18/2023  
A-1-CA-40043 State v. A Antonio Reverse/Remand 09/18/2023  
A-1-CA-40161 C Valdez v. B Erickson, et al. Dismiss 09/18/2023  

UNPUBLISHED OPINIONS
A-1-CA-40045 State v. P Garcia Affirm 09/18/2023  
A-1-CA-40634 State v. S Diaz Affirm 09/18/2023  
A-1-CA-41134 State v. R Morris Affirm 09/18/2023  
A-1-CA-41150 S Fabrey v. H Becker Affirm 09/18/2023  
A-1-CA-39960 State v. C Warren Affirm 09/19/2023  
A-1-CA-40879 J Lowrey v. E Wideman Affirm 09/19/2023  
A-1-CA-40985 E Baker v. D Jackson Affirm 09/19/2023  
A-1-CA-39298 S Parker v. J Maldonado, et al. Affirm/Reverse 09/20/2023  
A-1-CA-39535 D Montoya v. NM Taxation & Revenue Reverse/Remand 09/20/2023
A-1-CA-38868 State v. G Eldridge Reverse/Remand 09/21/2023  
A-1-CA-39626 State v. G Wills Affirm 09/21/2023  
A-1-CA-41044 G Irish v. M Irish Affirm 09/21/2023  

http://coa.nmcourts.com
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Opinions http://coa.nmcourts.com

Effective September 29, 2023
PUBLISHED OPINIONS
A-1-CA-37133 W Thayer v. State Farm Reverse/Remand 09/25/2023 
A-1-CA-38005 L Garcia v. Allstate Fire and Casualty Insurance Co Reverse/Remand 09/28/2023 

UNPUBLISHED OPINIONS
A-1-CA-38698 C Van Deventer v. Certain Underwriters at Lloyd’s London Affirm  
A-1-CA-39031 P Mulholland v. B Kasuboski Reverse/Remand  
A-1-CA-39312 A Jacob v. S Walker Affirm  
A-1-CA-40568 D Martinez v. Y Chacon Affirm  
A-1-CA-40742 State v. P Almager Affirm  
A-1-CA-40873 State v. M Gutierrez Affirm  
A-1-CA-41078 H Telles v. S Lara Affirm  
A-1-CA-40620 M Padilla v. Presbyterian Healthcare Services Affirm  
A-1-CA-39239 W Sides v. NM Human Services Department Affirm  
A-1-CA-40556 State v. R Cassidy Affirm/Reverse/Remand  
A-1-CA-40863 State v. J Gonzales Affirm  

http://coa.nmcourts.com
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Service on Court Panel
Chief Judge William P. Johnson and the Article III District Judges for the District of New Mexico would like to solicit interest 
from Federal Bar members for service on the Magistrate Judge Merit Selection Panel (“the Panel”).  In the District of New 
Mexico, there are five full time magistrate judges in Albuquerque, five full time magistrate judges in Las Cruces and two part time 
magistrate judges, with one in Farmington and the other in Roswell. Whenever there is a magistrate judge vacancy, the Panel is 
responsible for (i) reviewing the application packets submitted by all applicants, (ii) determining the list of qualified applicants to 
be interviewed by the Panel, and (iii) from those applicants interviewed by the Panel determining by majority vote of the Panel 
members the five most qualified applicants and then forwarding the names of those five most qualified applicants to the District 
Judges who will then interview the finalists and make a selection. 

The Panel also has the responsibility of issuing a report and recommendation to the District Judges whenever a U.S. Magistrate 
Judge seeks another term. By statute, U.S. Magistrate Judges serve eight-year terms and may seek reappointment for additional 
eight-year terms. As part of the Magistrate Judge reappointment process, the Panel must seek input from attorneys, litigants and 
other members of the public concerning magistrate judges seeking reappointment and then issue a report and recommendation 
on whether said judges should be reappointed.

Any member of the Federal Bar in good standing and interested in being selected by the District Judges to serve on the 
Magistrate Judge Merit Selection Panel should submit a Letter of Interest no later than Tuesday, October 31, 2023, to the Clerk 
of Court, U. S. District Court, 333 Lomas Blvd. NW, Suite 270, Albuquerque, NM 87102; or by email to clerkofcourt@nmd.
uscourts.gov to be considered for appointment to the Panel. 

Service on Court Committee
Chief Judge William P. Johnson and the Article III District Judges for the District of New Mexico would like to solicit interest 
from Federal Bar members for service on the Criminal Justice Act (CJA) Panel Committee. The Committee consists of 
Federal Bar members adefense practice. This Committee recommends CJA Panel attorneys to the Court. 

All interested Federal Bar members in good standing should submit a Letter of Interest no later than Tuesday, October 31, 
2023, to the Clerk of Court, U. S. District Court, 333 Lomas Blvd. NW, Suite 270, Albuquerque, NM 87102; or by email to 
clerkofcourt@nmd.uscourts.gov to be considered for appointment to the Committee.

Service on Court Committee
Chief Judge William P. Johnson and the Article III District Judges for the District of New Mexico would like to solicit interest 
from Federal Bar members for service on the Federal Bench and Bar Fund Committee. This Committee advises the Court and 
the Fund’s Custodian with respect to the administration and operation of the Fund. (Please see Administrative Order Misc. No. 
91-09 for more information regarding the Federal Bench and Bar Fund.) 

All interested Federal Bar members in good standing should submit a Letter of Interest no later than Tuesday, October 31, 
2023, to the Clerk of Court, U. S. District Court, 333 Lomas Blvd. NW, Suite 270, Albuquerque, NM 87102; or by email to 
clerkofcourt@nmd.uscourts.gov to be considered for appointment to the Committee.

U. S. DISTRICT COURT FOR 
THE DISTRICT OF NEW MEXICO

Service on Court Committee
Chief Judge William P. Johnson and the Article III District Judges for the District of New Mexico would like to solicit interest 
from Federal Bar members for service on the Committee on the Local Criminal Rules. This Committee is charged with 
reviewing local rules, proposing amendments to the local rules, and soliciting public comment on proposed rule amendments. 
(Please see Administrative Order 20-MC-04-11 for more information regarding the Committee on Local Criminal Rules.) 

All interested Federal Bar members in good standing should submit a Letter of Interest no later than Tuesday, October 31, 
2023, to the Clerk of Court, U. S. District Court, 333 Lomas Blvd. NW, Suite 270, Albuquerque, NM 87102; or by email to 
clerkofcourt@nmd.uscourts.gov to be considered for appointment to the Committee.

mailto:clerkofcourt@nmd.uscourts.gov
mailto:clerkofcourt@nmd.uscourts.gov
mailto:clerkofcourt@nmd.uscourts.gov
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volunteering their time, talent, and energy to this important 
work. The Court is committed to ensuring diversity, geographical 
and practice area balance to these committees, boards, and 
commissions by soliciting volunteers from throughout the state 
and from the various practice segments of our bar. To achieve 
these goals, we welcome volunteers representing the broad 
spectrum of our bench and bar who come from all corners of this 
great state, and are requesting that applicants voluntarily disclose 
demographic information to ensure the committees, boards and 
commissions reflect our diverse community.    

If you would like to be considered to serve on a committee, board, 
or commission, please send a letter of interest and resume by 
October 31, 2023, to Elizabeth A. Garcia, Chief Clerk of Court 
at nmsupremecourtclerk@nmcourts.gov. The letter of interest 
should describe your qualifications, your commitment to attend 
meetings, and should prioritize up to three committees, boards, 
or commissions of your interest. A complete list of vacancies 
on committees, boards, and commissions can be found on the 
Supreme Court’s website at https://supremecourt.nmcourts.gov/
current-vacancies.aspx.  

On behalf of the Supreme Court, I extend our sincere appreciation 
to all of you who volunteer and serve in this important function 
within our legal system. 

Dear Colleagues: 

The Supreme Court of New Mexico 
welcomes interest and encourages 
members of the New Mexico bar and 
the public to serve on committees, 
boards,  and commissions.  Our 
committees, boards, and commissions 
are integral to ensuring equity and 
justice for those who participate in 

our judicial system by assisting the Court with the regulation 
of the practice and procedures within our courts. These panels 
have a wide range of responsibilities and functions. They regulate 
the practice of law, expand resources for civil legal assistance 
to New Mexicans living in poverty, oversee continuing legal 
education for lawyers, foster improved communication between 
tribal, federal, and state courts to improve legal services to tribal 
communities, administer funds to assist individuals unable to 
pay for legal services, and advise on long-range planning, just to 
name a few. Anyone who has ever served on one of the Court’s 
committees, boards, or commissions can attest to how interesting 
and rewarding this work can be.  

In filling these vacancies, the Court strives to appoint non-
attorneys, attorneys and judges who are able to regularly attend 
committee meetings and who are committed to generously 

A Message from Chief Justice C. Shannon Bacon

Appellate Rules Committee (2 general member positions)
Board Governing the Recording of Judicial Proceedings  
(1 reporter member)
Children’s Court Rules Committee  
(1 general member position)
Code of Judicial Conduct Committee  
(2 general member positions, 1 probate judge position)
Code of Professional Conduct Committee  
(3 general member positions)
Disciplinary Board (2 attorney member positions)
Domestic Relations Rules Committee  
(2 general member positions)
Magistrate Judge Advisory Committee  
(2 magistrate court judge positions)
NM Commission on Access to Justice  
(2 general member positions)
NM Commission on Mental Health and Competency  
(1 position for a judge from a smaller rural jurisdiction)
NM Supreme Court Commission on Equity and Justice 
(1 human rights/civil rights representative, 1 position for a 
judge from medium-sized district or metropolitan court,  
1 at-large member position)

SUPREME COURT COMMITTEES, BOARDS, AND COMMISSIONS
NOTICE OF CURRENT VACANCIES 1
The Supreme Court of New Mexico is seeking applications to fill existing vacancies on its committees, 
boards, and commissions listed below. Unless otherwise noted below, any person may apply to serve on any 
of the following committees, boards, and commissions:

Rules of Civil Procedure for State Courts Committee  
(1 general member position)
Rules of Criminal Procedure for State Courts 
Committee (1 general member position)
Statewide Alternative Dispute Resolution Commission 
(1 district court judge position, 1 magistrate court judge 
position, 1 district court ADR/SRL representative position, 
1 State Office of Alternative Dispute Prevention & 
Resolution representative position)
Uniform Jury Instructions-Civil Committee  
(1 general member position)
Uniform Jury Instructions-Criminal Committee  
(3 general member positions)

Anyone interested in volunteering to serve on one or more of 
the foregoing committees, boards, or commissions may apply 
by submitting an application, along with a resume, to Elizabeth 
A. Garcia, Chief Clerk, by email to nmsupremecourtclerk@
nmcourts.gov, or by first class mail to P.O. Box 848, Santa Fe, 
NM 87504. The required application form can be found on the 
Supreme Court’s website at https://supremecourt.nmcourts.
gov/current-vacancies.aspx. 

Please submit applications by October 31, 2023.

 1 Please note that this is a list of known vacancies as of September 25, 2023. Please check the Court’s website for the most updated vacancy information.

mailto:nmsupremecourtclerk@nmcourts.gov
https://supremecourt.nmcourts.gov/
https://supremecourt.nmcourts
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Things are upside-down, 
sideways and coming 

in hot. That is how the new 
normal feels sometimes in 
the legal profession, three 
years after we were hit 
with the pandemic. Prior 
to March 2020, successful 
leaders came into 2020 
having mastered their 
positions, and having 
developed proficiency in 
the art of management in 
the familiar culture and 
custom of our legal system. 
Once the pandemic hit, 
the paradigm shifted, and 
we were left with a playing 
field that was exponentially 
changed. We find ourselves several years later still struggling 
with how to right ourselves and find our way when many of 
the rules have shifted.

There were many adjustments that we had to make to adapt 
and succeed. There were changes in how practicing lawyers 
visited with clients or appeared in court, or for the law 
students, how they continued to learn. There were learning 
curves for many around technology, electronic tools for 
discovery, zoom meetings and presenting witnesses and 
evidence in remote hearings. There were different ways to 
file documents and communicate with the courts. We were 
forced to keep up, but the pressure on everyone in the system 
was palpable, and our stress increased. Today, hybrid virtual 
lawyering and judging is here, and it may be here to stay. 

Another change we observed was the continuation and 
acceleration of the changing values of our available 
workforce. Not only have we had to adjust to the virtual 
world but, we have also had to adjust to new expectations 
of our attorneys. We are constantly reminded that the new 
lawyer of today puts a greater importance on integrating 
well-being into the practice of law, and the “give it all at all 
costs” work ethic is dissipating in many firms and law offices. 
We see attorneys seeking jobs that allow them to have it all: 
a financially lucrative and satisfying job and wellness in their 
workplace. We have started seeing an increase of programs 
to address how we support our employees with stress 
management tools. The polarity of what is desired by the legal 
community and what the legal community can offer is taxed 
by the inevitable changes that are necessary in adapting to the 
new normal.

How does resiliency fit into this shift? While some might 
argue the term is overused, the concept is still important to 
define what we need to build and rely on as leaders in our 
field. Our resiliency skills can help us negotiate and expound 
on the growth opportunities that arise in responding to 
changes in culture, structure and leadership so we can 

maximize our efforts in this 
ever-changing profession. 

The art of building resilience 
is important for many 
reasons, but the most 
important one is to help lead 
you and your organization 
through times of change. 
We know that morale in an 
organization, law office or 
courthouse comes from the 
top down, so by finding ways 
for you and your employees 
to respond to the new normal, 
your entire organization’s 
health is improved. 

The American Psychological Association defines Resilience as:

Resilience is the process and outcome of successfully 
adapting to difficult or challenging life experiences, especially 
through mental, emotional, and behavioral flexibility and 
adjustment to external and internal demands.1 

Many studies have shown that raising the resilience of your 
workforce will have a positive effect on the increase in 
productivity. We are less stressed, burned out and dissatisfied 
when we can use tools to increase our resilience. Raising our 
ability to handle change and other stressors also contributes 
to improved self-esteem, a sense of control over life events, 
a sense of purpose in life and improved interpersonal 
relationships. 2

Resiliency can be learned:
The good news is that resiliency can be learned, and there are 
many ways to start increasing your resilience immediately. 
Asking yourself how resilience shows up for you is a great 
place to start. When we survey our work and leadership 
style through the lens of resilience, we can assess where we 
have room to grow. By ferreting out where most of your 
stress comes from as a partner, an associate, a judge or a solo 
practitioner, we can start to see what areas we need to focus 
on to develop our skill set. 

As a recently retired judge with over 26 years in the local legal 
community, with 16 of those on the bench, I have seen many 
great leaders demonstrate this skill and have experienced it 
myself. There is no magic pill or set of instructions, though 
there are practical things we can do to help us build resilience 
muscle. The most important thing is the willingness to be 
open to a new mindset, a new lens with which we view the 
moments of stress or struggle in our every day. 
 

Be the Change: 
A Judge’s Perspective on Resilience 

By Judge Sandra Engel (ret.) 
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Below are some strategies that have proven useful for judges and 
lawyers in our legal community. 

Ask for support: Asking for help can be hard for lawyers 
and judges, as we are the problem solvers--the ones that 
people come to when they need help--but who helps us? You 
become a stronger leader, not a weaker one, when you look 
outside of yourself for answers when things seem daunting or 
overwhelming, or even just a little bit difficult. If you can build 
your support system, including friends, family, counselors, 
massage therapists, meditation teachers and colleagues, you 
open up a world of support and connection which most of 
us are craving as we emerge from virtual times. Executive 
Coaches are another group that can support your professional 
development as an attorney and Judge but also can help support 
you through times of transition and change. Go to https://www.
sbnm.org/Member-Services/Professional-Development-
Program/Certified-Professional-Coaching and find resources 
around Executive Coaching.  

Develop mental agility: When your job demands changes 
to certain established systems or just threatens the existing 
structure that you have finally mastered, take a minute and 
reflect. Have I handled change in the past successfully? Do I 
look up to someone who has navigated change well? How did 
they do it? Most importantly, try and look at this as a chance to 
embrace the opportunity to grow instead of responding out of 
fear of whether you can handle it. A shift in awareness can prove 
invaluable, such as looking for the gift in a challenging situation.

Create compassion for yourself and others: When we 
examine challenges that come up, be those health scares, huge 
unsolvable problems dumped on our desk, tough colleagues or 
bosses who make unreasonable demands, how can we change 
our lens and view it from a different perspective? We can 
shift into showing some empathy for that person or ourselves, 
being more compassionate about where we are and not being 
so critical of ourselves and others. We may need to consider 
that the offending person is looking at things from a different 
perspective and maybe does not have the tools to deal with 
change or conflict themselves. When you look for compassion 
in the situation, you can respond in a different way than 
responding out of fear or anger. 

Detachment Breaks: Taking a break during the day sounds so 
easy but many of us continue working straight through, trying 
to maximize our billable hours or work through our heavy 
caseload so we can get home and relax. Productivity increases 
once we start to give ourselves breaks during the day. Finding 
the time that works for you is important. For example, it could 
be after every 90 minutes of work, you stand up and walk 
around, maybe even outside. Just detaching from work for a 
short time can refresh and restore your ability to self-regulate 
and increase productivity. 

Exercise mindfulness: There are many apps you can use, 
but simply focusing on the here and now can make a huge 
difference in helping us get out of our heads for a moment 

and into a quieter space where we can think more freely. I will 
admit that, as a high energy, action-oriented person, being 
told that mindfulness and meditation would help me was a 
bit of a tall order. When I found out that just controlling my 
breath and all my thoughts was also a type of meditation, it 
was a game changer. I added five minutes to my time I spend 
drinking coffee each morning and incorporated a practice of 
simply concentrating on my breath. When a thought comes, 
I acknowledge it and then send it on its way and return to 
thinking about my breathing. Whether the thought is negative 
or positive, I simply honor it and let it go, returning to the 
breath. This may seem simplistic, but many of us on the bench 
and in the legal field have found that, when tough things 
happen, simply acknowledging your thoughts or feelings about 
it and letting it go really decreases stress. It can become a 
healthy habit.

Fine tuning your Locus of control: We, as attorneys and 
judges, tend to think our responsibility is to serve as the fixer; 
the problem solver. People hire us to give them the answers to 
all their problems. They appear in front of us so that we can 
decide the dispute so that they can finally move forward with 
their lives. What we forget is that we do not have the ability to 
control everything around us. We have a small area which is 
in our locus of control when it comes to human behavior and 
relationships. We have control over how we show up in this 
world, how we communicate and how we react to others in our 
orbit, but we do not have control over how people hear us, how 
they feel about us, what they feel is best for us or how others 
feel in general. Sometimes we take ourselves down because 
of someone’s negative opinion of us, or we feel absolutely 
devastated at something terrible that happened. When we can 
shift the lens that we view it from, see it with compassion and 
think about what is in your control in the situation, you will find 
that your perception changes and your stress can be decreased.

Incorporating even one of the above tools can put you on the 
path to growing your resiliency skills. As a result, you may see a 
decrease in your stress and increase in the joy you find in your 
work in this important legal career. 

For more on this topic, visit https://www.sbnm.org/Leadership/
Committees/NM-Well-Being-Committee/Legal-Well-Being-
In-Action-Podcast and listen to Justice Barbara Vigil (ret.), 
Judge Shammara Henderson and Judge Brett Loveless share their 
wisdom on how they find resilience on the bench. 

Judge Sandra Engel (ret.), High Road to Success Coaching, 
JWELL Program Manager.

Endnotes
 1 American Psychology Association, “APA Dictionary of Psychology” (2023) Definition of Resilience, accessed 9/12/23 via https: 
https://dictionary.apa.org/resilience 
 2 American Psychiatric Association foundation, Center for Workplace Mental Health, Resilience: A Strong Workforce Needs It, (2017), 
accessed on 9/12/23 via https://workplacementalhealth.org/mental-health-topics/resilience#:~:text=Raising%20resilience%20contrib-
utes%20to%20improved,and%20improved%20employee%20interpersonal%20relationships.&text=Employers%20reap%20the%20re-
wards%20of%20increased%20productivity.

Well-Being: 
2023 

Campaign
A Deeper Dive

https://www
https://www.sbnm.org/Leadership/
https://dictionary.apa.org/resilience
https://workplacementalhealth.org/mental-health-topics/resilience#:~:text=Raising%20resilience%20contrib-utes%20to%20improved
https://workplacementalhealth.org/mental-health-topics/resilience#:~:text=Raising%20resilience%20contrib-utes%20to%20improved
https://workplacementalhealth.org/mental-health-topics/resilience#:~:text=Raising%20resilience%20contrib-utes%20to%20improved
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What is the main objective, or mission statement, of your bar/association?

We, as a voluntary bar in the State of New Mexico, promote and protect the interests of 
all lawyers who identify as LGBTQIA+ to achieve their full participation in all rights, 
privileges and benefits of the legal profession. We promote the efficient administration 
of justice and the constant improvement of the law, especially as it relates to LGBTQIA+ 
individuals. We advocate the selection of LGBTQIA+ individuals to the bench, bar 
and other positions relative to the administration of the law and justice. We educate 
the public and disseminate information on issues related to LGBTQIA+ individuals’ 
participation in the legal and judicial system.

What groups and communities will attorneys and legal professionals help by joining 
your organization?

Members receive several benefits, including access to free CLE credits and 
opportunities to meet other LGBTQIA+-identifying lawyers, judges, and legal 
professionals.

What qualities are shared between members of your bar/association?

Attorneys who identify as LGBTQIA+ as well as allies of those communities are 
welcome to join the New Mexico LGBTQ Bar Association!

Where can I learn more about the activities of your bar/association and how can I 
participate?

Prospective members can head to our website at www.nmlgbtqbar.org. Further, they 
can attend our monthly meetings, which take place on the third Thursday of each 
month, by Zoom, with Meeting ID 916 4738 2366 and Passcode 189442. Meetings are 
from noon to 12:45 p.m. (MT).

What can I do to serve stakeholders of the bar/association if I am not a member yet?

Please join our monthly membership meeting to find out more. There are many 
opportunities such as participation in CLEs, events and mixers.

To join, please contact New Mexico LGBTQ Bar Association Treasurer  
Greg Segura at nmlgbtqbarassn@gmail.com.

Get to Know:
The New Mexico LGBTQ  
Bar Association

To have your bar association featured, email Brandon McIntyre at brandon.mcintyre@sbnm.org

http://www.nmlgbtqbar.org
mailto:nmlgbtqbarassn@gmail.com
mailto:brandon.mcintyre@sbnm.org
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FORMAL OPINION

 Introduction of Opinion

To read the entire opinion, please visit  
the following link: 

FORMAL OPINION
Electronic decisions may contain computer-generated errors or other deviations from the official version  

filed by the Court of Appeals.

 Introduction of Opinion

This appeal requires us to consider a thresh-
old jurisdictional question arising from an 
order granting an insurance company (In-
tervenor) leave to file a complaint in inter-
vention. Although the district court granted 
the leave request, Intervenor never filed the 
complaint for declaratory relief that was at-
tached to its intervention motion, and the 
district court eventually rendered summa-
ry judgment in favor of Defendants, which 
Plaintiff now seeks to appeal. Noting the 
presence of a party not addressed in the 
district court’s judgment, this Court ordered 
Plaintiff to brief the question of how the 
presence of an intervenor who has not filed 
its complaint in intervention affects the final-
ity of the judgment on appeal. See Smith v. 
City of Santa Fe, 2007-NMSC-055, ¶ 10, 142 
N.M. 786, 171 P.3d 300 (noting that “it is in-
cumbent upon the appellate court to raise 
jurisdiction questions sua sponte when the 
Court notices them”); see also State v. Loh-
berger, 2008-NMSC-033, ¶ 25, 144 N.M. 297, 
187 P.3d 162 (explaining “[t]he requirement 
of an unambiguous filed final order is im-
portant to the orderly administration of the 
law”). Plaintiff has filed a brief addressing that 
question, which we have duly considered.   
View full PDF online. 

Kristina Bogardus, Judge
WE CONCUR:
Jennifer L. Attrep, Chief Judge
Katherine A. Wray, Judge

To read the entire opinion, please visit  
the following link: https://bit.ly/A-1-CA-40161

Filing Date: 9/18/2023

No. A-1-CA-40161

CARLA VALDEZ,
Plaintiff-Appellant, 

v. 
BARBARA ERICKSON and RENTAL  

MANAGEMENT SERVICES, INC., a domestic 
corporation, 

Defendants-Appellees, 
and 

STATE FARM FIRE AND CASUALTY  
INSURANCE COMPANY, 

Proposed Intervenor. 

APPEAL FROM THE DISTRICT COURT  
OF SANDOVAL COUNTY 

James A. Noel, District Court Judge 

Weems Hazen Law  
Bridget J. Hazen  

Dathan L. Weems  
Albuquerque, NM 

for Appellant

O’Brien & Padilla, P.C. 
Daniel J. O’Brien 

Albuquerque, NM  

for Appellees 

Guebert Gentile & Piazza, P.C. 
Elizabeth M. Piazza 
Lawrence A. Junker 
Albuquerque, NM 

for Intervenor

https://bit.ly/A-1-CA-40161
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 Introduction of Opinion

To read the entire opinion, please visit  
the following link: 

FORMAL OPINION

Filing Date: 9/25/2023

No. A-1-CA-37133

WILLIAM THAYER,
Plaintiff-Appellant, 

v. 
STATE FARM MUTUAL AUTOMOBILE  

INSURANCE COMPANY, 
Defendant-Appellee. 

APPEAL FROM THE DISTRICT COURT 
OF DOÑA ANA COUNTY 

Marci E. Beyer, District Court Judge 

Law Firm of Daniela Labinoti, P.C.  
Daniela Labinoti  

El Paso, TX 

for Appellant 

Miller Stratvert P.A.  
Todd A. Schwarz  
Luke A. Salganek  
Albuquerque, NM  

for Appellee 

Electronic decisions may contain computer-generated errors or other deviations from the official version  
filed by the Court of Appeals.

 Introduction of Opinion

Plaintiff William Thayer filed a complaint for 
breach of contract and bad faith after State 
Farm denied his claim for underinsured mo-
torist (UIM) benefits. State Farm moved for 
summary judgment, arguing it was not li-
able for UIM benefits because Thayer had 
breached a contract provision requiring him 
to obtain State Farm’s written consent before 
settling with the tortfeasor. Thayer acknowl-
edged that he had settled without State 
Farm’s permission, but asserted he had noti-
fied State Farm of the offer and waited more 
than a year before ultimately accepting the 
settlement. The district court granted State 
Farm’s motion and dismissed the case with 
prejudice. 

The factual circumstances of this case are 
a matter of first impression in New Mexico 
and we must decide whether Thayer, after 
properly requesting consent to settle from 
his insurer, breached the consent-to-settle 
provision as a matter of law by settling with 
the tortfeasor before receiving the insurer’s 
decision. The answer depends on whether 
the insurer acted reasonably to provide or 
withhold consent to the insured’s settlement 
request. View full PDF online.

Megan P. Duffy, Judge
WE CONCUR:
J. Miles Hanisee, Judge
Zachary A. Ives, Judge

To read the entire opinion, please visit  
the following link: https://bit.ly/A-1-CA-37133

https://bit.ly/A-1-CA-37133
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Filing Date: 9/18/2023

No. A-1-CA-40045

STATE OF NEW MEXICO, 
Plaintiff-Appellee,  

v.  
PEDRO GARCIA, 

Defendant-Appellant. 

APPEAL FROM THE DISTRICT COURT 
OF LEA COUNTY 

William G.W. Shoobridge, District Court Judge
 

Raúl Torrez, Attorney General  
Santa Fe, NM  

Emily Bowen, Assistant Attorney General 
Albuquerque, NM 

for Appellee 

Law Office of Scott M. Davidson, Ph.D., Esq., LLC  
Scott M. Davidson  
Albuquerque, NM 

for Appellant 

 Introduction of Opinion

Defendant Pedro Garcia appeals his convic-
tion for criminal sexual contact of a minor 
(child under 13), contrary to NMSA 1978, 
Section 30-9-13(B)(1) (2003). Defendant ar-
gues that (1) he was denied the right to a 
speedy trial; (2) he was provided ineffective 
assistance of counsel; (3) the district court 
inappropriately admitted certain evidence; 
and (4) the guilty verdict was the result of 
cumulative error. For the following reasons, 
we affirm. Because this is an unpublished 
memorandum opinion written solely for the 
benefit of the parties, see State v. Gonzales, 
1990-NMCA-040, ¶ 48, 110 N.M. 218, 794 P.2d 
361, and the parties are familiar with the fac-
tual and procedural background of this case, 
we omit a background section and leave the 
discussion of the facts for our analysis of the 
issues.

Kristina Bogardus, Judge
WE CONCUR:
J. Miles Hanisee, Judge
Jacqueline R. Medina, Judge

To read the entire opinion, please visit 
the following link: https://bit.ly/A-1-CA-40045

This decision of the New Mexico Court of Appeals was not selected for publication in the New Mexico Appellate Reports. Refer to Rule 
12-405 NMRA for restrictions on the citation of unpublished decisions. Electronic decisions may contain computer-generated errors 

or other deviations from the official version filed by the Court of Appeals.

MEMORANDUM OPINION
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No. A-1-CA-39960

STATE OF NEW MEXICO, 
Plaintiff-Appellee,  

v.  
COBY WARREN, 

Defendant-Appellant. 

APPEAL FROM THE DISTRICT COURT 
OF LEA COUNTY 

William G. W. Shoobridge, District Court Judge 

Raúl Torrez, Attorney General  
Santa Fe, NM  

Leland M. Churan, Assistant Attorney General  
Albuquerque, NM  

for Appellee 

Brian A. Pori  
Albuquerque, NM 

for Appellant 

 Introduction of Opinion

Defendant Coby Warren pleaded no contest 
to the use of a telephone to terrify, intimidate, 
threaten, harass, annoy or offend, contrary to 
NMSA 1978, Section 30-20-12 (1967), a mis-
demeanor offense. Defendant appeals the 
denial of a motion to dismiss that followed 
this Court’s initial affirmance of the underly-
ing judgment and sentence. Defendant rais-
es two issues on appeal: (1) the district court 
violated his right to due process of law and 
his right to speedy imposition of his criminal 
sentence; and (2) the district court failed to 
conduct an evidentiary hearing on his mo-
tion to dismiss. We affirm.

Jacqueline R. Medina, Judge
WE CONCUR:
J. Miles Hanisee, Judge
Megan P. Duffy, Judge

To read the entire opinion, please visit 
the following link: https://bit.ly/A-1-CA-39960

This decision of the New Mexico Court of Appeals was not selected for publication in the New Mexico Appellate Reports. Refer to Rule 
12-405 NMRA for restrictions on the citation of unpublished decisions. Electronic decisions may contain computer-generated errors 

or other deviations from the official version filed by the Court of Appeals.

MEMORANDUM OPINION

https://bit.ly/A-1-CA-39960
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No. A-1-CA-39298

SAMUEL M. PARKER and JANE B. PARKER, 
Plaintiffs-Appellants, 

v. 
JEROME MALDONADO, individually and as a 

licensed associate real estate broker; J. JACOB 
REALTY, LLC, a New Mexico limited liability 

company; J. JACOB ENTERPRISES, INC., a New 
Mexico corporation; DAVID W. HARPER, an 

individual; JON S. MCCALLISTER, an individual; 
PATRICIA A. MCCALLISTER, an individual; and 

PLACITAS, INC., a New Mexico corporation, 
Defendants-Appellees. 

APPEAL FROM THE DISTRICT COURT 
OF SANDOVAL COUNTY 

George P. Eichwald, District Court Judge 

Atler Law Firm, P.C.  
Jazmine J. Johnston  

Timothy J. Atler  
Albuquerque, NM 

Tal Young, P.C.  
Steven Tal Young  
Albuquerque, NM 

for Appellants 

Moses, Dunn, Farmer & Tuthill, P.C.
Alicia L. Gutierrez  

Kathryn T. Ritter, Et al.  
Albuquerque, NM 

for Appellees Jerome Maldonado, J. Jacob 
Enterprises, Inc., and J. Jacob Realty, 9 LLC 

 Introduction of Opinion

Plaintiffs Samuel and Jane Parker (the Park-
ers) purchased a home (the Property) that 
they claim “was not built according to prom-
ised standards and which had serious drain-
age issues.” The Property was built and sold 
by Jerome Maldonado, who was (1) the sole 
officer and licensed contractor for J. Jacob En-
terprises, Inc. (Enterprises), and (2) the quali-
fying broker for and licensed realtor with J. 
Jacob Realty, LLC (Realty). The Property is lo-
cated in the Wild Horse Mesa Subdivision 
(the Subdivision), which was developed, in 
relevant part, by David Harper and Placitas, 
Inc. (collectively, the Placitas Defendants).  Af-
ter experiencing flooding in their new home, 
the Parkers instigated the present case for 
various forms of misrepresentation, contract 
and warranty-related claims, and violations 
of the Unfair Practices Act (UPA), NMSA 1978, 
§§ 57-12-1 to -26 (1967, as amended through 
2019). Defendants moved to dismiss the UPA 
claims based in part on McElhannon v. Ford, 
2003-NMCA-091, ¶ 16, 134 N.M. 124, 73 P.3d 
827. The district court granted Defendants’ 
motions and awarded Defendants attorney 
fees under the UPA. See § 57-12-10(C). View 
full PDF online.

Katherine A. Wray, Judge
WE CONCUR:
Kristina Bogardus, Judge
Zachary A. Ives, Judge

To read the entire opinion, please visit 
the following link: https://bit.ly/A-1-CA-39298

This decision of the New Mexico Court of Appeals was not selected for publication in the New Mexico Appellate Reports. Refer to Rule 
12-405 NMRA for restrictions on the citation of unpublished decisions. Electronic decisions may contain computer-generated errors 

or other deviations from the official version filed by the Court of Appeals. 

MEMORANDUM OPINION

https://bit.ly/A-1-CA-39298
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No. A-1-CA-39535

BRYAN MARTINEZ,
Petitioner-Appellant, 

and 
LETICIA MONTOYA, as Personal Representative 
of the ESTATE OF DAVID MONTOYA, Deceased, 

Petitioner-Appellant, 
v. 

NEW MEXICO TAXATION & REVENUE 
DEPARTMENT, MOTOR VEHICLE DIVISION,

Respondent-Appellee. 

APPEAL FROM THE DISTRICT COURT 
OF SANTA FE COUNTY 

Matthew J. Wilson, District Court Judge

Dan Cron Law Firm, P.C.  
Dan Cron  

Santa Fe, NM 

Kitren Fischer Law, LLC  
Kitren Fischer  
Santa Fe, NM 

for Appellants 

Richard Pener, Special Assistant Attorney General  
Santa Fe, NM 

for Appellee 

The Law Office of Jamison Barkley, LLC
Jamison Barkley  

Santa Fe, NM 
Angelica Hall  

Albuquerque, NM 

for Amicus Curiae New Mexico Criminal Defense 
Lawyers Association

 Introduction of Opinion

In this consolidated appeal, Petitioners Bryan 
Martinez and David Montoya appeal admin-
istrative hearing officers’ decisions to sustain 
Petitioners’ license revocations under the Im-
plied Consent Act (ICA), NMSA 1978, Section 
66-8-105 to -112 (1978, as amended through 
2019). Because Mr. Montoya died during the 
pendency of this appeal, we consider only 
Petitioner Martinez’s appeal. Petitioner ar-
gues that the Administrative Hearings Office 
(AHO) violated separation of powers princi-
ples enshrined in the New Mexico Constitu-
tion when it denied Petitioner his statutory 
right to an in-person hearing. See N.M. Const. 
art. III, § 1. On the basis of the arguments pre-
sented by the parties, we reverse and remand 
for further proceedings. We emphasize that 
we issue this nonprecedential memorandum 
opinion solely for the benefit of the parties. 

Zachary A. Ives, Judge
WE CONCUR:
Kristina Bogardus, Judge
Michael D. Bustamante, Judge, retired,
Sitting by designation

To read the entire opinion, please visit 
the following link: https://bit.ly/A-1-CA-39535

This decision of the New Mexico Court of Appeals was not selected for publication in the New Mexico Appellate Reports. Refer to Rule 
12-405 NMRA for restrictions on the citation of unpublished decisions. Electronic decisions may contain computer-generated errors 

or other deviations from the official version filed by the Court of Appeals.

MEMORANDUM OPINION
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No. A-1-CA-39626

STATE OF NEW MEXICO, 
Plaintiff-Appellee,  

v.  
GINGER WILLS,

Defendant-Appellant.

APPEAL FROM THE METROPOLITAN COURT 
OF BERNALILLO COUNTY  

Felicia Blea-Rivera, Metropolitan Court Judge 

Raúl Torrez, Attorney General  
Santa Fe, NM  

Charles J. Gutierrez, Assistant Attorney General  
Albuquerque, NM 

for Appellee 

Bennett J. Baur, Chief Public Defender  
Caitlin C.M. Smith, Assistant Appellate Defender  

Santa Fe, NM 

for Appellant 

 Introduction of Opinion

Ginger Wills (Defendant) was convicted at a 
bench trial in the metropolitan court of driv-
ing while under the influence of intoxicating 
liquor/drugs (DWI), first offense, contrary to 
NMSA 1978, Section 66-8-102(B) (2016); and 
driving on roadways laned for traffic, con-
trary to NMSA 1978, Section 66-7-317 (1978). 
Defendant appeals her convictions to this 
Court, arguing that (1) admission of the re-
sults of an analysis of her blood performed 
by the Scientific Laboratory Division (SLD) vi-
olated the Confrontation Clause of the Sixth 
Amendment of the United States Constitu-
tion; (2) the trial court erred in allowing the 
State to amend the charge from a DWI-alco-
hol theory to a DWI-drug theory; (3) there was 
insufficient evidence to convict Defendant of 
DWI; and (4) the remote bench trial violated 
her right to an in-person trial. Unpersuaded, 
we affirm. 

Gerald E. Baca, Judge
WE CONCUR:
Kristina Bogardus, Judge
Katherine A. Wray, Judge

To read the entire opinion, please visit 
the following link: https://bit.ly/A-1-CA-39626

This decision of the New Mexico Court of Appeals was not selected for publication in the New Mexico Appellate Reports. Refer to Rule 
12-405 NMRA for restrictions on the citation of unpublished decisions. Electronic decisions may contain computer-generated errors 

or other deviations from the official version filed by the Court of Appeals.

MEMORANDUM OPINION
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No. A-1-CA-38868

STATE OF NEW MEXICO, 
Plaintiff-Appellee,  

v.  
GALE EDWARD ELDRIDGE, 

Defendant-Appellant. 

APPEAL FROM THE DISTRICT COURT 
OF SAN JUAN COUNTY 

Robert A. Aragon, District Judge 

Raul Torres, Attorney General  
Maris Veidemanis, Assistant Attorney General  

Santa Fe, NM
 

for Appellee 

Bennett J. Baur, Chief Public Defender  
Nina Lalevic, Assistant Appellate Defender  

Santa Fe, NM  

for Appellant 

 Introduction of Opinion

Defendant entered into a conditional plea 
agreement wherein he pleaded guilty to 
criminal sexual contact of a minor in the 
third degree (child under 13), contrary to 
NMSA 1978, Section 30-9-13(C)(1) (2009), 
but reserved his right to appeal his motion 
to suppress and his motion to dismiss. On 
appeal, Defendant argues that (1) his Fifth 
Amendment rights were violated because 
officers failed to read him his Miranda warn-
ings, (2) the officers coerced his incriminating 
statement, (3) the twenty-nine-month delay 
in resolving this case violated his right to a 
speedy trial, and (4) the district court erred 
in denying his speedy trial motion without 
holding an evidentiary hearing. See Miranda 
v. Arizona, 384 U.S 436 (1966). Concluding 
that the district court erred in failing to pro-
vide Defendant an evidentiary hearing on his 
speedy trial motion, we reverse and remand 
so that Defendant may have a hearing on this 
issue. Otherwise, we affirm.

Gerald E. Baca, Judge
WE CONCUR:
Jacqueline R. Medina, Judge
Zachary A. Ives, Judge

To read the entire opinion, please visit 
the following link: https://bit.ly/A-1-CA-38868

This decision of the New Mexico Court of Appeals was not selected for publication in the New Mexico Appellate Reports. Refer to Rule 
12-405 NMRA for restrictions on the citation of unpublished decisions. Electronic decisions may contain computer-generated errors 

or other deviations from the official version filed by the Court of Appeals.

MEMORANDUM OPINION
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In-house expertise in all catastrophic cases including 
carbon monoxide and electrocutions.

Over $25 million in co-counsel settlements in 2022 
and more than $1 billion in the firm’s history.

Call us for your next case, 505.832.6363.
SpenceNM.com.

We’ve got
your back.
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wwwwww..nnmmccoollllaabboorraattiivveeddiivvoorrccee..oorrgg  

We are proud to announce this year’s 
BBeesstt  CCoollllaabboorraattiivvee  PPrraaccttiittiioonneerr  ooff  tthhee  YYeeaarr  

Nominees! 

Here’s what their peers have to say about them: 

JJaammeess  EE..  BBrriissttooll  IIIIII  
Bristol Family Law 

“…James is the quintessential Collaborative Practitioner: he supports Collaborative 
Practice by practicing collaboratively, whether it’s a signed Collaborative Case or 
litigation. I trust him implicitly to practice in a thoughtful collaborative way no matter 
how complicated or difficult a case might become…” 

RReenneeee  GGwwyytthheerr,,  MMBBAA,,  CCFFPP  
Morada Wealth Partners 

“…Renee provides a level of service and detail that is unparalleled in any other type 
of family law practice. She helps clients thoughtfully confront their financial realities 
and plan for the future. It's awesome to see her work!…” 

MMaarriiaa  MMoonnttooyyaa  CChhaavveezz  
Sutin, Thayer & Browne, PC 

“…Working with Maria on cases yields a better overall experience for the parties, the 
professionals and the process! She approaches cases with an open mind. She 
creates thoughtful dialogue, cares for clients and trusts the neutrals…” 

EEmmmmaa  LL..  WWhhiittlleeyy  
Armstrong, Roth, Whitley, Johnstone, LLC 

“…Her shift in thinking about why Collaborative was crucial for the work we are doing 
with New Mexican families inspired me to be a better Collaborative professional, to 
do more and be more for my colleagues and clients…” 

http://www.nmcollaborativedivorce.org
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Arbitrator, Mediator, Insurance Claim Umpire, Special Master, Early Neutral Evaluator & Appointed Judge

Available In-Person or Virtual

Focused practice areas include 
construction, business & 
commercial, employment, 

personal injury, real estate & 
professional negligence 

Book a mediation/arbitration online
jimmillerdisputeresolution.com719.626.9539

FORMER JUDGE ● 
EXPERIENCED NEUTRAL

DOMESTIC ●
INTERNATIONAL

CONFLICT 
RESOLVER

Alcaraz Law is proud to announce that 
Jordi Kandarian 

has become a Partner of the firm.

Congratulations, Jordi!

20 First Plaza Ctr. NW, Suite 412 
Albuquerque, NM  87102

Tel. 505-242-7070 • Fax 505-242-8707 
www.alcarazlawnm.com

http://www.alcarazlawnm.com
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New Mexico State Bar Foundation
Center for Legal Education

Redeemable on Center for Legal Education courses only. 
Exclusions: No teleseminar or other third-party content. No 

refunds or roll-over of unused credits. 

Annual Pass
2023

Save almost 18% over 
regular prices!

Lock in your savings!
Pre-pay 12 credits  

for only $485
Credits must be redeemed by 

Dec. 31, 2023
Contact us for more info:  

cleonline@sbnm.org

Justin R. Kaufman
Caren I. Friedman

Rosalind B. Bienvenu
Philip M. Kovnat

Appeals & Strategic Litigation Support
505 Cerrillos Road, Suite A209

Santa Fe, NM 87501
505.986.0600

dpslawgroup.com

“Alongside a good trial lawyer is...”

mailto:cleonline@sbnm.org
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Allison Athens focuses her practice on serving the needs of Tribal and Pueblo clients, which 
ranges from transactional work to litigation. She also uses her position to raise awareness 
of pressing legal, environmental, and social impacts faced by underserved communities.

Jordan Hale is a member of the Navajo Nation and has dedicated his career to defending 
the rights of tribal members and protecting tribal sovereignty.

Margie Rutledge’s professional experiences range from journalist to English as a Second 
Language Instructor to paralegal to attorney. Now as a practicing attorney she focuses on 
Human Rights, Civil Rights, and Criminal Law.

ROTHSTEIN DONATELLI WELCOMES ITS NEWEST ATTORNEYS

rothsteinlaw.com505.988.8004  SantaFe 505.243.1443  Albuquerque 480.921.9296  Tempe

S I N C E  1 9 7 6

Allison Athens ǀ Indian Law ǀ Santa Fe

Jordan Hale ǀ Indian Law ǀ Tempe

Margie Rutledge ǀ Civil Law ǀ Albuquerque

Luxury Uptown Office • 2,643 SF

John Ransom ccim, sior
+1 505 880 7011
john.ransom@colliers.com
License #11451

Tim With ccim, sior
+1 505 880 7092
tim.with@colliers.com
License #36272

6605 Uptown Blvd NE 
Albuquerque, NM 87110

For Lease

Beautifully Remodeled Space  
Ideal for 3-4 Attorney Law Firm 
• 5 offices with spectacular mountain views
• Conference room with bookcases and whiteboard
• Reception area with counter space and work area
• 2 paralegal stations
• Large breakroom with kitchen and 2 counter spaces
• Convenient access to I-40
• Walking distance to shopping, dining, hotels and services

mailto:john.ransom@colliers.com
mailto:tim.with@colliers.com
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BRIAN YARDMAN-FRANK

His transactional law practice is focused in areas including
renewable energy, commercial litigation, and regulatory 
and administrative law. Brian also holds a Certification in 
Natural Resources and Environmental Law. As a law clerk, 
he provided legal support on topics including civil rights 
litigation, labor and employment law, professional ethics, 
PRC activity, trust and estate litigation, and liquor law.

Brian joins Sutin, Thayer & Browne as our newest attorney.

ALBUQUERQUE SANTA FE

www.sutinfirm.com
New Mexico’s Business Lawyers®

The Senior Citizens Law Office, Inc. (SCLO) is actively seeking 
passionate, diverse and experienced board members.  

The mission of SCLO is to provide free legal representation and 
advocacy to eligible older New Mexicans in order to uphold 
their rights, maximize their autonomy and ensure that they 
receive the benefits to which they are entitled.

Board members have the opportunity to assist in SCLO’s 
expansion plan as the organization grows to meet the needs  
of our rapidly aging population.  

For More Information, and to apply, please visit: sclonm.org

Senior Citizens' Law Office, Inc. 
Legal Assistance, Education & Advocacy For Older New Mexicans www.sbnm.org

TWEET

LIKE

Share

Comment

Connect

Follow

State Bar of 
New Mexico

Est. 1886

http://www.sutinfirm.com
http://www.sbnm.org
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We are pleased to announce the promotion of
Chad D. Willis to Partner.

Mr. Willis, an Albuquerque native, Lobo, and father of three, joined 
the firm as a Law Clerk in the summer of 2018. He subsequently 
enjoyed several successful years as an Associate Attorney. He 
continues to primarily practice in the areas of personal injury 
and wrongful death litigation, insurance defense and coverage, 
bad faith litigation, and construction disputes. 

www.dglawfirmpc.com          (505) 322-2144

Albuquerque, New Mexico
bletherer@licnm.com • 505.433.4266

www.licnm.com

Make sure your insurance  
policy has:

•  Prior acts coverage, to 
cover your past work.

•  Claim expenses outside the 
limit of liability, no PacMan.

•  “A” rating from A.M. 
Best, important, some 
companies are NOT!

•  Free tail options for retiring 
attorneys.

INSURANCE CONSULTANTS, INC. 
PROFESSIONAL LIABILITY SPECIALISTS

Brian Letherer

 We help solve insurance problems for the growth of your firm

We shop up to 22 professional liability insurance companies  
to find the  right price and fit for your law firm.

Mallory Letherer

Bill Chesnut, MD
Orthopedic Surgeon, Retired

IMEs, EXPERT TESTIMONY, 
RECORD REVIEWS
FREE ESTIMATES  

www.BillChesnutMD.com
bill@wjchesnut.com

505-501-7556

Get Your Business Noticed!
Advertise in our email  

newsletter, delivered to your 
inbox every Friday. 

Contact Marcia Ulibarri,  
at 505-797-6058 or  

email marcia.ulibarri@sbnm.org

Benefits:
• Circulation of 8,000
• Affordable pricing
• High open/click rates
• Schedule flexibility
• Popular content

Winner of the 2016 NABE Luminary Award for Excellence in Electronic Media

eNews

State Bar of 
New Mexico

Est. 1886

http://www.dglawfirmpc.com
mailto:bletherer@licnm.com
http://www.licnm.com
http://www.BillChesnutMD.com
mailto:bill@wjchesnut.com
mailto:marcia.ulibarri@sbnm.org
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Classified
Positions

Attorneys 
Focused on labor and employment law since 
1958, Jackson Lewis P.C.’s 950+ attorneys 
located in major cities nationwide consistently 
identify and respond to new ways work-place 
law intersects business. We help employers 
develop proactive strategies, strong policies 
and business-oriented solutions to cultivate 
high-functioning workforces that are en-
gaged, stable and diverse, and share our 
clients' goals to emphasize inclusivity 
and respect for the contribution of every 
employee. The Firm is ranked in the First 
Tier nationally in the category of Labor and 
Employment Litigation, as well as in both 
Employment Law and Labor Law on behalf 
of Management, in the U.S. News - Best 
Lawyers® “Best Law Firms”. This position will 
sit in our Albuquerque, NM Office. Duties and 
Responsibilities: Defend and litigate lawsuits 
involving a broad range of employment-
related claims and agency charges of 
discrimination; Represent employers in 
court, before administrative agencies, at 
mediations, and in arbitration in employment 
matters, including class/collective actions 
and dis-crimination, harassment, retaliation, 
contract , employment tort , and non-
compete cases; Provide advice and counsel 
to employers on a wide range of labor and 
employment laws and regulations. Skills and 
Educational Requirements: JD from an ABA 
accredited law school and excellent academic 
credentials; 3+ years of litigation experience, 
employment law background strongly 
preferred; active NM bar admission or ability 
to obtain admission quickly; Understanding 
of current court and employment-related 
agency (state and federal) procedures; 
Excellent written and oral communication 
skills; Attention to detail and commitment 
to excellence; Ability to multitask in a fast-
paced environment; Strong organizational, 
time management, and project management 
skills; Commitment to professionalism, 
collegiality, and teamwork, along with ability 
to work independently on various projects. 
Jackson Lewis understands that embracing 
our differences makes us a stronger, better 
f irm. We appreciate the importance of 
having a workforce that reflects the various 
communities in which we work, and we 
strive to create an inclusive environment 
where diverse employees want to work and 
where they can flourish professionally. In 
furtherance of our culture, all qualified 
applicants will receive consideration for 
employment without regard to race, national 
origin, gender, age, religion, disability, sexual 
orientation, veteran status, marital status or 
any other characteristics protected by law. 
Danny Ovando, Talent Acquisiton Recruiter
Jack-son Lewis P.C., Direct: +1914 259 7894 
| Main: 914 872 6767; Danny.Ovando@
Jacksonlewis.com | www.jacksonlewis.com

Associate Attorney 
Civerolo, Gralow & Hill, P.A. seeks an 
associate attorney for our fast paced, well 
established civil litigation defense firm. This 
is a great opportunity to grow and share your 
talent. Salary DOE, great benefits including 
health, dental & life insurance and 401K 
match. Please email your resume to kayserk@
civerolo.com. Inquiries kept confidential. 

Lawyers With 3+ Years of Experience
Montgomery & Andrews, P.A. is seeking 
lawyers with 3+ years of experience to join its 
firm in Santa Fe, New Mexico. Montgomery 
& Andrews offers enhanced advancement 
prospects, interesting work opportunities 
in a broad variety of areas, and a relaxed 
and collegial environment, with an open-
door policy. Candidates should have strong 
written and verbal communication skills. 
Candidates should also be detail oriented 
and results-driven. New Mexico licensure is 
required. Please send resumes to jwechsler@
montand.com.

Associates
The firm of MYNATT SPRINGER P.C. is 
looking for associates. We recently had a 
named partner ascend to the federal bench 
and we need new talent. Our practice focuses 
on the defense of public entities and their 
employees but runs the gamut on all civil 
matters. The pay and benefits are competitive, 
the billable hours are manageable, and the 
potential for bonuses is abundant. Also, what 
other firm in the Bar Bulletin is offering you 
the finest gas station burritos money can 
buy every single Wednesday? That’s just one 
example of the pampering our attorneys have 
come to expect. If you’re ready to join the team, 
email us today at md@mynattspringer.com.

Bernalillo County Hiring 20 
Prosecutors
Are you ready to work at the premiere law 
firm in New Mexico? The Bernalillo County 
District Attorney’s Office is hiring 20 pros-
ecutors! Come join our quest to do justice 
every day and know you are making a major 
difference for your community. We offer a 
great employment package with incredible 
benefits. If you work here and work hard, 
you will gain trial experience second to none, 
collaborating with some of the most seasoned 
trial lawyers in the state. We are hiring at all 
levels of experience, from Assistant District 
Attorneys to Deputy District Attorneys. 
Please apply to the Bernalillo County Dis-
trict’s Attorney’s Office at: https://berncoda.
com/careers-internships/. Or contact us at 
recruiting@da2nd.state.nm.us for more in-
formation.

Attorney or Law School  
Graduate Positions
Busy legislative office is seeking attorneys or 
law school graduates for full-time employment 
from January to February, 2024. Strong legal 
research and writing skills required. Salary 
DOE. Applicants with tax policy experience 
are especially encouraged to apply. For 
application and more details: https://www.
nmlegis.gov/Entity/Senate/Employment. 

Briefing Attorney
Excellent licensed briefing attorney with 
strong education, experience and appellate 
qualifications. Practice includes Texas, New 
Mexico, and other states, State and Federal 
Courts. Expect an active trial practice for 
Nationally recognized Texas NM Plaintiff 
PI trial attorney in El Paso/Las Cruces. Full-
time Salary range: $100,000.00 - $180,000.00 
per year. Please submit resume and writing 
sample to jimscherr@yahoo.com

http://www.jacksonlewis.com
mailto:md@mynattspringer.com
https://berncoda
mailto:recruiting@da2nd.state.nm.us
https://www
mailto:jimscherr@yahoo.com
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www.sbnm.org

Position For Plaintiff  
Litigation Attorney
Employment opportunity for 3+ year 
attorney interested in complex plaintiff ’s 
litigation. Send expression of interest to 
Will@Fergusonlaw.com

Attorneys
The Third Judicial District Attorney’s 
Office in Las Cruces is seeking Senior 
Tria l Attorneys, Tria l Attorneys, and 
Assistant Trial Attorneys. You will enjoy the 
convenience of working in a metropolitan 
area while gaining valuable trial experience 
alongside experienced Attorney’s. Please see 
the full position descriptions on our website 
http://donaanacountyda.com/. Submit Cover 
Letter, Resume, and references to Whitney 
Safranek, Human Resources Administrator 
at wsafranek@da.state.nm.us

Assistant District Attorney
The Fifth Judicial District Attorney’s office 
has immediate positions open for new and/
or experienced attorneys. Salary will be based 
upon the New Mexico District Attorney’s 
Salary Schedule with salary range of an 
Assistant Trial Attorney ( $ 70,196.00 ) to 
a Senior Trial Attorney ( $82,739.00), based 
upon experience. Must be licensed in the 
United States. These positions are located 
in the Lovington, NM office. The office will 
pay for your New Mexico Bar Dues as well as 
the National District Attorney’s Association 
membership. Please send resume to Dianna 
Luce, District Attorney, 102 N. Canal, 
Suite 200, Carlsbad, NM 88220 or email to 
nshreve@da.state.nm.us

New Mexico State Bar Foundation 
Helpline Staff Attorney
Are you tired of billable hours? Would you 
love not to have to go to court? Do you 
dream of a job that rarely requires evening 
and weekend work? Do you enjoy interacting 
with and helping people? If you answered 
yes, then Helpline attorney work may be the 
perfect fit for you! The New Mexico State Bar 
Foundation seeks a helpline staff attorney for 
its Modest Means Helpline. Most of the work 
can be performed remotely from within New 
Mexico, with occasional mandatory office 
days. The position includes an excellent 
benefits package and competitive salary for 
legal work in the non-profit sector . Full Time 
(40 hours/week) Salary: $60,000-$65,000. 
Duties include providing legal advice and 
brief legal services over the phone to New 
Mexico residents who have moderate or 
low income. Additionally, the attorney may 
conduct legal workshops and clinics – some 
remotely and some in-person throughout 
New Mexico (travel and some overnight 
stays required). Applicants must be licensed 
to practice law in New Mexico, and able to 
work as part of a busy team in a fast-paced 
environment. Excellent customer service 
and computer skills are required. Fluency 
in Spanish is a plus as is a demonstrable 
interest in issues affecting the lower-income 
community. To be considered, applicants 
must submit a cover letter and resume to 
hr@sbnm.org. In your cover letter, please 
explain why you are interested in working as 
a helpline attorney. Visit https://www.sbnm.
org/About-Us/Career-Center/State-Bar-Jobs 
for full details and application instructions.

DNA-People’s Legal Services  
Wants To Hire You! 
DNA - People’s Legal Services (“DNA”) 
is committed to providing high quality 
legal services to persons living in poverty 
on the Navajo, Hopi and Jicarilla Apache 
Reservations, and in parts of Northern 
Arizona, New Mexico, and Southern Utah. 
DNA’s main office, as well as DNA’s Fort 
Defiance branch office, are located in Window 
Rock, Arizona. DNA also has branch offices 
in Chinle, Arizona, Tuba City, Arizona, 
Flagstaff, Arizona, on the Hopi BIA judicial 
compound near Keams Canyon, Arizona, 
and Farmington, New Mexico. DNA legal 
staff practice in tribal, state, federal, and 
administrative courts. DNA IS SEEKING 
TO HIR E MANAGING AND STAFF 
ATTORNEYS FOR THE FOL-LOWING 
OPEN POSITIONS: 1. Managing and Staff 
Attorney (State Licensed – Multiple Locations 
– NM & AZ); 2. Managing and Staff Attorney 
(Tribal Court Licensed – Multiple Locations 
– NM & AZ); 3. NM VOCA Project Director 
(Farmington, NM or Hybrid-Remote). WHAT 
TO SUBMIT: Employment Application 
(found at https://dnalegalservices.org/
careeropportunities-2/), Resume, Cover 
Letter, and upon request, Transcripts 
and (Writing Sample-Attorneys only). 
HOW TO APPLY: Email: HResources@
dnalegalservices.org | Direct: 928.871.4151 
ext . 5640 or Cel l :  928.245.4575 Fa x: 
928.871.5036 (Faxed documents accepted). 
Preference is given to qualified Navajo and 
other Native American applicants. DNA 
requires all applicants to be eligible to work 
within the United States. DNA will not 
sponsor visas unless otherwise noted on the 
position description. 

Experienced Family Law Attorney
Cordell & Cordell, P.C., a domestic litigation 
firm with over 100 offices across 35 states, 
is currently seeking an experienced family 
law attorney for an immediate opening in 
Albuquerque, NM office. The candidate 
must be licensed to practice law in the 
state of New Mexico, have minimum of 3 
years of litigation experience with 1st chair 
family law preferred. The position offers a 
$50K signing bonus, 100% employer paid 
premiums including medical, dental, short-
term disability, long-term disability, and life 
insurance, as well as 401K and wellness plan. 
This is a wonderful opportunity to be part 
of a growing firm with offices throughout 
the United States. To be considered for this 
opportunity please email your resume with 
cover letter to Hamilton Hinton at hhinton@
cordelllaw.com

Family Law Attorney
Law Office of Dorene A. Kuffer has been 
helping New Mexicans with their family 
law matters for over 12 years. Our legal 
team works hard and smart in a technology-
rich, beautiful office. We seek an attorney 
with a minimum of two years’ experience 
practicing family, civil, or criminal law. We 
negotiate, litigate, and solve problems for 
our clients. If you’ve never practiced family 
law and have always wanted to – talk with 
us. If you have legal experience and want 
to strengthen your skill set, we provide 
one-on-one mentorship. If you’re a solo and 
tired of going it alone, think about joining 
our team. Camaraderie and fellowship make 
a big difference. Compensation is generous, 
including a signing bonus, and hefty annual 
bonuses. Please inquire, in confidence to: 
dorene@kufferlaw.com or call 505-253-0950. 

2023 Bar Bulletin
Publishing and 

Submission Schedule
The Bar Bulletin publishes twice a month 

on the second and fourth Wednesday. 
Advertising submission deadlines are 

also on Wednesdays, three weeks prior 
to publishing by 4 pm. 

Advertising will be accepted for publication in the Bar Bulletin 
in accordance with standards and ad rates set by publisher and 
subject to the availability of space. No guarantees can be given 
as to advertising publication dates or placement although every 
effort will be made to comply with publication request. The 
publisher reserves the right to review and edit ads, to request 
that an ad be revised prior to publication or to reject any ad. 
Cancellations must be received by 10 a.m. on Thursday, 
three weeks prior to publication.

For more advertising information, 
contact:  Marcia C. Ulibarri at  

505-797-6058 or email  
marcia.ulibarri@sbnm.org

http://www.sbnm.org
mailto:nshreve@da.state.nm.us
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mailto:wsafranek@da.state.nm.us
mailto:Will@Fergusonlaw.com
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Trial Attorney or  
Senior Trial Attorney
Trial Attorney or Senior Trial Attorney 
wanted for immediate employment with the 
Seventh Judicial District Attorney’s Office, 
which includes Catron, Sierra, Socorro and 
Torrance counties. Employment will be based 
primarily in Torrance County (Estancia, 
NM). Estancia is a short commute from 
Albuquerque. Must be admitted to the New 
Mexico State Bar. Salary range will be $74,886 
- $93,607, and commensurate with experience 
and budget availability. Will also have full 
benefits and one of the best retirement plans 
in the country. Send resume to: Seventh 
District Attorney’s Office, Attention: J.B. 
Mauldin, P.O. Box 1099, 302 Park Street, 
Socorro, New Mexico 87801. Or email to: 
jbmauldin@da.state.nm.us .

Various Assistant City  
Attorney Positions
The City of Albuquerque Legal Department 
is hiring for various Assistant City Attorney 
posi-tions. Hybrid remote work schedule 
available. The Legal Department’s team of 
attorneys pro-vides a broad range of legal 
services to the City and represents the City in 
legal proceedings in court and before state, 
federal and administrative bodies. The legal 
services provided may in-clude, but will not 
be limited to, legal research, drafting legal 
opinions, reviewing and drafting policies, 
ordinances, and executive/administrative 
instructions, reviewing and negotiating 
con-tracts, litigating matters, and providing 
general advice and counsel on day-to-day 
opera-tions. Current open positions include: 
Property and Finance Division: The City is 
seeking attorneys to bring code enforcement 
actions, advise on real estate matters, and 
serve as general counsel to various City 
de-partments; IPRA: The City is seeking 
an attorney to advise on the interpretation 
of and compliance with the Inspection of 
Public Records Act; Litigation Division: The 
City seeking attorneys to join the Litigation 
Division, which de-fends claims brought 
against the City. Attention to detail and strong 
writing and interpersonal skills are essential. 
Preferences in-clude: Three (3)+ years’ 
experience as licensed attorney; experience 
with government agencies, government 
compliance, litigation, contracts, and policy 
writing. Salary will be based upon ex-perience. 
For more information or to apply please go to 
www.cabq.gov/jobs. Please include a resume 
and writing sample with your application.

Senior Trial Attorneys, Trial 
Attorneys, and Assistant Trial 
Attorneys
The Eleventh Judicial District Attorney’s Office, 
Div. II, in Gallup, New Mexico, McKinley 
County is seeking applicants for Assistant 
Trial Attorneys, Trial Attorneys and Senior 
Trial Attorneys. You will enjoy working in 
a community with rich culture and history 
while gaining invaluable experience and 
making a difference. The McKinley County 
District Attorney’s Office provides regular 
courtroom practice, supportive and collegial 
work environment. You are a short distance 
away from Albuquerque, Southern parts of 
Colorado, Farmington, and Arizona. We offer 
an extremely competitive salary and benefit 
package. Salary commensurate with experience. 
These positions are open to all licensed attorneys 
who have knowledge in criminal law and who 
are in good standing with the New Mexico Bar 
or any other State bar (Limited License). Please 
Submit resume to District Attorney Bernadine 
Martin, 201 West Hill, Suite 100, Gallup, NM 
87301, or e-mail letter to Bmartin@da.state.
nm.us. Position to commence immediately and 
will remain opened until filled. 

Attorney
Agency: Dept of Workforce Solutions; Job 
ID: 137083; Location: Albuquerque; Full/
Part Time: Full-Time; Regular/Temporary: 
Regular - PERM for State; Salary; $35.04 - 
$56.07 Hourly; $72,885 - $116,616 Annually; 
This position is a Pay Band 85; How does 
it get done? The position plans, directs and 
monitors activities of the Unemployment 
Insurance (UI) Appeals Tribunal. The UI 
Appeals Tribunal consists of administrative 
law judges who conduct hearings on UI 
appeals and issue written reasoned decisions 
based on law and evidence. The Chief of 
Appeals will be responsible for evaluating, 
managing, and implementing processes to 
ensure fair, timely and accurate UI Appeal 
Hearings. The position is responsible for 
assigning and monitoring the workload 
of Appea ls Tribuna l Staf f, preparing 
performance evaluation reports, identifying 
training needs to ensure proper development 
of staff, and identifying and addressing/
resolving employee performance issues 
and taking proper corrective actions as 
needed. The Chief of Appeals assures the 
highest quality of decision making so that 
the parties of appeals receive due process 
and ensures that the UI Appeals Tribunal 
is in compliance with federal standards 
and requirements. The Chief of Appeals is 
responsible for the overall performance and 
success of the UI Appeals Tribunal. Ideal 
Candidate; The ideal candidate should have 
the following: Supervisory or management 
experience; Excellent legal writing and 
verbal communication skills; Knowledge 
of, and experience with, federal and state 
unemployment law; Must be a licensed 
Attorney in New Mexico with at least 5 years 
of experience with administrative law or 
employment law. Qualified candidates can 
apply for the position online at https://www.
spo.state.nm.us/work-for-new-mexico/

New Mexico Legal Aid –  
Current Job Opportunities
New Mexico Legal Aid (NMLA) provides civil 
legal services to low income New Mexicans 
for a variety of legal issues including domestic 
violence/family law, consumer protection, 
housing, tax issues and benefits. NMLA has 
locations throughout the state including 
Albuquerque, Santa Fe, Las Cruces, Gallup, 
Roswell, Silver City, Clovis, Hobbs, Las Vegas, 
Taos, and Santa Ana. NMLA currently has 
the following job openings: Director - Native 
American Program – Santa Ana, NM; Project 
Manager - Disaster Legal Services; Managing 
Attorney – Consumer Law Practice Group. 
Staff Attorney Positions: Generalists - Silver 
City, NM; Native American Program – Santa 
Ana, NM; Consumer Law Practice Group, 
flexible location; Las Cruces, NM; LGBTQ+ 
legal access program, Safe To Be You, flexible 
location; Medical Legal Partnership, Santa 
Fe, NM. Paralegal Positions: Veteran Work; 
Housing Stability. Please visit our website for 
all current openings, NMLA benefits, Salary 
Scales and instructions on how to apply - 
https://newmexicolegalaid.isolvedhire.com/
jobs/

Patent Attorney (Software & 
Licensing) – IRC11112
The Los Alamos National Laboratory Office 
of General Counsel (OGC) is seeking an 
experienced Patent Attorney (Software & 
Licensing) to join the Intellectual Property 
Group to provide legal counsel to the Lab's 
senior management and technology transfer 
division on IP-related transactions and 
establish relationships with federal agencies 
including DOE/NNSA and other similarly 
situated national labs and businesses. The 
attorney will work on strategic/substantive 
issues, manage Triad's broad-reaching IP 
portfolio in various technical areas, draft/
review agreements for technology transfer 
and licensing mechanisms and conduct/
participate in negotiations with outside 
persons to resolve intellectual property 
issues. The attorney will be a member of ABA 
and have 5-7 years’ knowledge/experience of 
IP licenses including patent, copyright and 
hybrid licenses and computer hardware/
software. This position also requires the 
ability to obtain ‘Q’ security clearance, 
which involves a background investigation, 
and must meet eligibility requirements 
for access to classif ied matter. Apply 
online at: www.lanl.gov/jobs. Los Alamos 
National Laboratory is an EO employer 
– Veterans/Disabled and other protected 
categories. Qualified applicants will receive 
consideration for employment without regard 
to race, color, religion, sex, national origin, 
sexual orientation, gender identity, disability 
or protected veteran status.

http://www.sbnm.org
mailto:jbmauldin@da.state.nm.us
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Associate General Counsel for IP  
& Data Security
Los Alamos National Laboratory
Los Alamos, New Mexico
Los Alamos National Laboratory (LANL) is a 
multidisciplinary research institution engaged 
in science and engineering on behalf of national 
security. The Office of General Counsel (OGC) 
of Triad National Security LLC is seeking 
an Associate General Counsel who will be 
responsible for managing the OGC Intellectual 
Property and Data Security Group at Los 
Alamos National Laboratory. Responsibilities: 
Provide legal advice and counsel to management 
and employees regarding the legal aspects and 
consequences of proposed transactions and 
courses of action; Lead a group of senior 
and junior IP/patent attorneys, a technology 
transfer agreements attorney, privacy officer, 
senior data security attorney and IP paralegal 
support staff; Oversee the IP docket/budgets 
and manage outside counsel engaged in the 
protection of IP assets, such as patent filing and 
prosecution, trademark and copyright; Identify 
legal risks and develop courses of actions to 
help clients appropriately manage legal risks 
and ensure proper execution of the Laboratory's 
mission, which may require participation in 
negotiations with outside persons and entities 
who may be in a contractual or adversarial 
relationship with the Laboratory; Build and 
maintain relationships with the Laboratory's 
Chief Information Off icer, Technolog y 
Transfer Function, the Feynman Center for 
Innovation, as well as relationships with 
external stakeholders; Assist the OGC IP group 
in providing advice and counsel concerning the 
full spectrum of technology related agreements; 
Draft memoranda of law, legal opinions, policy 
and other documents related to intellectual 
property matters. Qualifications: Law Degree 
from an ABA accredited law school; Active 
bar membership in good standing (any U.S. 
jurisdiction); 15+ years of relevant experience 
after initial bar admittance; Active registration 
with the U.S. Patent and Trademark Office; 
Demonstrated oral, written and interpersonal 
communication and negotiation skills; Ability 
to acquire and maintain a DOE "Q" level 
security clearance. Preferred Qualifications: 5+ 
years of experience directly managing/leading 
attorneys and other legal staff; Familiarity with 
DOE/NNSA policies, procedures and orders 
pertaining to the protection of intellectual 
property, technology transfer, classification and 
national security (10 CFR 1045 or Executive 
Order 13526), privacy and data protection; 
Experience with NIST cybersecurity standards, 
guidelines and best practices; Familiarity with 
software technologies and applications used in 
a tech savvy legal office and technology transfer 
function; Demonstrated experience in building 
trusted client relationships and a proactive 
approach to legal practice including engaging in 
preventive law activities; Experience managing 
patent dockets and associated budgets; 
Experience in IP litigation/disputes including 

strategy development; Experience managing 
or overseeing a Privacy Program. We Are 
Delivering Scientific Excellence. Los Alamos 
National Laboratory is more than a place to 
work. It is a catalyst for discovery, innovation 
and achievement. It’s one of the reasons we 
attract world-class talent who contribute 
greatly to our outstanding culture. Professional 
development, work/life balance and a diverse 
and inclusive team foster lasting career 
satisfaction. Our onsite cafeterias and medical, 
fitness and breastfeeding facilities, education 
assistance and generous compensation and 
benefits reflect our commitment to providing 
our people with all they need for personal and 
professional growth. Northern New Mexico 
offers an abundance of wildlife, culture and 
adventures, including hiking trails and nearby 
ski resorts. Learn why Los Alamos has been 
rated #3 in the Best Counties to Live in the 
USA. Apply now: https://lanl.jobs/search/
jobdetails/associate-general-counsel-for-ip-
-data-security-patent-attorney-manager-4/
c0f0da2d-deb8-4bb9-871a-f96800790cb8 
lanl.jobs, search IRC125640. Los Alamos 
National Laboratory is an equal opportunity 
employer and supports a diverse and inclusive 
workforce. All employment practices are 
based on qualification and merit, without 
regard to race, color, national origin, ancestry, 
religion, age, sex, gender identity, sexual 
orientation or preference, marital status or 
spousal affiliation, physical or mental disability, 
medical conditions, pregnancy, status as a 
protected veteran, genetic information, or 
citizenship within the limits imposed by 
federal laws and regulations. The Laboratory 
is also committed to making our workplace 
accessible to individuals with disabilities and 
will provide reasonable accommodations, 
upon request, for individuals to participate in 
the application and hiring process. To request 
such an accommodation, please send an email 
to applyhelp@lanl.gov or call 1-505-665-4444 
option 1.

Tribal Prosecutor
Pueblo of Laguna, NM – Great employer 
and benefits, competitive pay DOE! Seeking 
full-time attorney to prosecute adult criminal 
defendants and juveniles in delinquency 
cases in Laguna Pueblo Court. No murder 
cases and significant behavioral resources 
as alternatives to incarceration. Office has 
assistant and victim’s advocate. Leisurely 
commute from Albuquerque metro, Los 
Lunas, or Grants. Apply now, open until 
filled. Application instructions and position 
details at: https://www.lagunapueblo-nsn.
gov/elected-off icia ls/secretarys-off ice/
human-resources/employment/

Attorney Senior
The Thirteenth Judicial District Court 
is recruiting for the following position: 
Classification: Attorney Senior; Location: 
Bernalillo, NM (997-070099); Position #: 
00049359; Pay Range: LL; Target Pay Rate: 
$41.04 / hr -$45.60/ hr. TO APPLY: Submit a 
Judicial Branch Application for Employment 
or a Resume and Resume Supplemental form, 
a writing sample and proof of education by 
5:00 p.m. Wednesday October 25, 2023 to: 
Thirteenth Judicial District Court , Attn: 
Brittany Lucero, 1835 Hwy 314 SW, 3rd floor 
P.O. Box 1089, Los Lunas, NM 87031. 
Applications may be emailed to: lludbll@
nmcourts.gov

Litigation Attorney
The Albuquerque office of Lewis Brisbois 
is seeking associates with a minimum of 
three years litigation defense experience. 
Candidates must have credentials from ABA 
approved law school, be actively licensed 
by the New Mexico state bar, and have 
excellent writing skills. Duties include but 
are not limited to independently managing 
a litigation caseload from beginning to end, 
communicating with clients and providing 
timely reporting, appearing at depositions 
and various court appearances and working 
closely with other attorneys and Partners on 
matters. Please submit your resume along 
with a cover letter and two writing samples 
to rob.henderer@lewisbrisbois.com and 
indicate “New Mexico Associate Position”. 
All resumes will remain confidential.

Non-Tenure-Track Faculty Position
The Department of Finance in the College 
of Business at New Mexico State University 
(NMSU) is seeking to fill a 9-month, non-
tenure-track faculty position as a College 
Professor of Business Law. The start date 
will be August 19, 2024. Please click link for 
details, requirements, and to apply: http://
careers.nmsu.edu/cw/en-us/job/498710 

Attorney
The New Mexico Foundation for Open 
Government (FOG) seeks a fu l l-t ime 
attorney. We seek a highly motivated self-
starter with civil trial court experience to 
strategically select and pursue lawsuits that 
will advance FOG’s mission, which includes 
enforcing and protecting the New Mexico 
Inspection of Public Records Act (IPRA), 
Open Meetings Act (OMA), and The First 
Amendment. Remote work is an option. 
Some travel. Candidates are asked to send a 
cover letter detailing experience, education 
and background and a sample legal brief to 
info@nmfog.org. Salary range $80,000 to 
$100,000.
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Deputy Attorney General for 
Affirmative Litigation
New Mexico Office of the  
Attorney General 
Santa Fe or Albuquerque,  
New Mexico 
Job Description: The New Mexico Office of 
the Attorney General is seeking a highly-
skilled and motivated individual to join our 
team as the Deputy Attorney General for 
Affirmative Litigation. The Deputy Attorney 
General will play a critical role in leading 
and managing our affirmative litigation 
efforts. They will work closely with the 
Attorney General, the Chief Deputy Attorney 
General and other senior staff members to 
develop and execute litigation strategies that 
promote justice, protect the public interest, 
and advance the rights of individuals and 
communities. This is an at-will position. 
Re sponsibi l i t ie s :  L e ad a nd overse e 
the development and implementation 
of af f irmative l it igat ion strategies in 
collaboration with the Attorney General 
and other stakeholders including, but not 
limited to, civil rights, consumer protection, 
environmental protection, and corporate 
fraud; Conduct legal research and analysis 
to identify potential claims and develop legal 
theories to support affirmative litigation 
cases; Prepare and file legal documents, 
including complaints, motions, and briefs, 
in state and federal courts; Manage a team 
of attorneys and legal staff involved in 
affirmative litigation, providing guidance, 
feedback, and mentorship; Collaborate with 
relevant government agencies, nonprofits, 
and advocacy organizations to gather 
evidence, build partnerships, and leverage 
resources; Conduct investigations and 
discovery processes to gather evidence 
and build strong cases; Represent the New 
Mexico Office of Attorney General in court 
proceedings, including hearings, trials, and 
possible appeals; Monitor developments 
in relevant legal areas and propose policy 
and procedural changes to enhance the 
effectiveness of affirmative litigation efforts; 
Maintain accurate and organized case 
files, records, and other documentation; 
Collaborate and monitor outside legal 
counsel pursuing legal claims and lawsuits on 
behalf of the office; Lead nationwide litigation 
in the pursuit of protecting public interests. 
Qualifications: Juris Doctor (J.D.) degree 
from an accredited law school; Admission 
to the New Mexico state bar and in good 
standing or the ability to acquire a limited law 
license; 10 years of experience in litigation, 
with a focus on affirmative litigation, and 5 
years of management experience preferred; 
Knowledge of civil rights law, consumer 
protection law, and environmental law 
preferred; Excellent legal research, writing, 
and oral advocacy skills; Proven ability 
to lead and manage a team of attorneys 

and legal staff; Demonstrated experience 
in developing and executing litigation 
strategies; Strong analytical and problem-
solving skills; Exceptional organizational and 
time management abilities; Ability to work 
effectively under pressure and meet deadlines; 
Excellent interpersonal and communication 
skills. Application Instructions: To apply 
for the position of Deputy Attorney General 
for Affirmative Litigation, please submit 
the following documents to Dean Woulard 
at recruiting@nmag.gov: 1. Cover letter 
detailing your interest in the role and your 
relevant experience; 2. Resume/CV with a 
detailed overview of your educational and 
professional background; 3. Writing samples 
showcasing your legal research and writing 
abilities; 4. Contact information for three 
professional references. 

Division Director for Civil Rights
New Mexico Office of the  
Attorney General 
Santa Fe or Albuquerque,  
New Mexico 
Job Description: The New Mexico Office of 
the Attorney General is seeking a dynamic 
and experienced individual to join our team 
as the Division Director for Civil Rights. The 
Director will be responsible for overseeing 
and managing legal matters related to 
civil rights enforcement and protection. 
Their primary focus is promoting equality, 
combating discrimination, and upholding 
constitutional and statutory rights. The 
Director will work closely with the Attorney 
General, Chief Deputy Attorney General, 
and Deputy Attorney General for Affirmative 
Litigation and collaborate with a team of 
attorneys and legal professionals to develop 
and execute strategic litigation initiatives. 
Responsibilities: Provide legal counsel and 
guidance on civil rights laws, regulations, and 
policies to government agencies, departments, 
and officials; Oversee and manage civil 
rights investigations and enforcement 
actions; Assist in the development and 
implementation of policies and regulations 
aimed at protecting civil rights; Develop 
and implement outreach initiatives to raise 
awareness about civil rights, educate the 
public on their rights and protections, and 
promote inclusivity and diversity; Oversee 
and manage civil rights litigation, including 
working with other attorneys, developing case 
strategies, and representing the New Mexico 
Office of the Attorney General in court or 
administrative proceedings; Collaborate 
with other government agencies, civil rights 
organizations, community groups, and 
stakeholders to address civil rights issues 
effectively; Advocate for civil rights issues 
by engaging in public policy discussions, 
testifying before legislative bodies, and 
promoting leg islat ion or regu lat ions 
that enhance civi l rights protections.. 

Qualifications: Juris Doctor (J.D.) degree 
from an accredited law school; Admission 
to the New Mexico state bar and in good 
standing or the ability to acquire a limited 
law license; 6 years of experience in litigation, 
with a demonstrated focus on affirmative 
l it igation and 3 years of management 
experience preferred; Strong knowledge 
of civil rights law, and other relevant legal 
areas Proven track record of developing and 
executing successful litigation strategies; 
Excellent leadership and management skills, 
with the ability to inspire and motivate a 
team of attorneys and legal professionals; 
Outstanding legal research, writing, and 
oral advocacy skil ls; Strong analytical 
and problem-solving abilities; Ability to 
work effectively under pressure, prioritize 
tasks, and meet deadlines; Exceptional 
interpersonal and communication skills, 
with the ability to collaborate effectively 
with diverse stakeholders; Demonstrated 
commitment to social justice, equality, and 
public interest law. Application Instructions: 
To apply for the posit ion of Division 
Director for Civil Rights, please submit 
the following documents to Dean Woulard 
at recruiting@nmag.gov: 1. Cover letter 
detailing your interest in the role and your 
relevant experience; 2. Resume/CV with a 
detailed overview of your educational and 
professional background; 3. Writing samples 
showcasing your legal research and writing 
abilities; 4. Contact information for three 
professional references.

Contract Prosecutor
The Eleventh Judicial District Attorney’s 
Office, Div. II, in Gallup, New Mexico, 
McKinley County is seeking applicants 
for a Contract Prosecutor to assist in the 
prosecution of criminal misdemeanor cases, 
felony cases and conflict of interest cases. 
The Contract Prosecutor position requires 
substantial knowledge and experience in 
criminal prosecution, rules of evidence and 
rules of criminal procedure; trial skills; the 
ability to draft legal documents and to re-
search/analyze information and situations 
and the ability to work effectively with 
other criminal justice agencies and Law 
Enforcement. This position is open to all 
attorneys who have knowledge in criminal 
law and who are in good standing with the 
New Mexico Bar. Limited License is okay. 
Salary will result in a contractual agreement 
between the contract prosecutor and the 
District Attorney. Submit letter of interest 
and resume to District Attorney Bernadine 
Mar-tin, 201 West Hill, Suite 100, Gallup, 
NM 87301, or e-mail letter to bmartin@
da.state.nm.us. 
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Division Director for  
Environmental Protection
New Mexico Office of the  
Attorney General 
Santa Fe or Albuquerque,  
New Mexico 
Job Description: The New Mexico Office of 
the Attorney General is seeking a dynamic 
and experienced individual to join our team 
as the Division Director for Environmental 
Protection. The Environmental Protection 
Div ision Director is responsible for 
overseeing and managing legal matters 
related to environmental protection and 
enforcement. Their primary focus is to 
ensure compliance with environmental laws 
and regulations, protect natural resources, 
pursue affirmative environmental protection 
litigation, and advocate for the preservation of 
environmental resources and environmental 
quality standards. Responsibilities: Provide 
legal counsel and guidance on matters related 
to environmental laws, regulations, and 
policies to various government agencies, 
departments, and officials; Oversee and 
manage enforcement actions related to 
environmental violations, which can involve 
conducting investigations, collaborating with 
law enforcement agencies, and initiating 
legal proceedings against violators; Assist 
in the development and implementation 
of environmental policies and regulations 
at the state or federal level; Advocate for 
environmental protection and conservation 
initiatives, including supporting or opposing 
environmental legislation, participating in 
public hearings, and representing the Attorney 
General's Office in environmental matters 
before administrative bodies and courts; 
Collaborate with other government agencies, 
non-profit organizations, and stakeholders 
involved in environmental protection and 
enforcement efforts; Oversee and manage 
litigation related to environmental matters, 
including working with other attorneys, 
managing case strategy, and ensuring 
legal actions are aligned with the overall 
objectives of the Attorney General's Office. 
Qualifications: Juris Doctor (J.D.) degree 
from an accredited law school; Admission 
to the New Mexico state bar and in good 
standing or the ability to acquire a limited 
law license; 6 years of experience in litigation, 
with a demonstrated focus on affirmative 
l it igation and 3 years of management 
experience preferred; Strong knowledge of 
environmental law and other relevant legal 
areas; Proven track record of developing and 
executing successful litigation strategies; 
Excellent leadership and management skills, 
with the ability to inspire and motivate a 
team of attorneys and legal professionals; 
Outstanding legal research, writing, and 
oral advocacy skil ls; Strong analytical 
and problem-solving abilities; Ability to 
work effectively under pressure, prioritize 
tasks, and meet deadlines; Exceptional 

interpersonal and communication skills, 
with the ability to collaborate effectively 
with diverse stakeholders; Demonstrated 
commitment to social justice, equality, and 
public interest law. Application Instructions:
To apply for the position of Division Director 
for Environmental Protection, please submit 
the following documents to Dean Woulard 
at recruiting@nmag.gov: 1. Cover letter 
detailing your interest in the role and your 
relevant experience; 2. Resume/CV with a 
detailed overview of your educational and 
professional background; 3. Writing samples 
showcasing your legal research and writing 
abilities; 4. Contact information for three 
professional references. 

IPRA Attorney Lead
New Mexico Office of the  
Attorney General 
Santa Fe or Albuquerque,  
New Mexico 
Full-Time
Open until the position is filled
Job Description: The New Mexico Office 
of the Attorney General (the Office) seeks 
a dynamic and experienced individual 
to join our team as the lead attorney for 
fulfilling Inspection of Public Records Act 
(IPRA) requests. The lead IPRA Attorney is 
responsible for overseeing and managing legal 
matters related to IPRA requests to the Office. 
Their primary focus is the timely, efficient, 
and effective processing of requests to inspect 
public records. The IPRA Lead Attorney 
works closely with the Special Counsel for the 
Attorney General, Deputy Attorney General 
for Civil Affairs, and Director of Government 
Counsel & Accountability and collaborates 
with attorneys and legal professionals 
throughout the Office. Responsibilities: 
O versee  a nd ma na ge IPR A request 
fulfillment, including working with other 
attorneys, developing case strategies, and 
representing the New Mexico Office of the 
Attorney General in court or administrative 
proceedings; Provide legal counsel and 
guidance on IPRA laws, regulations, and 
policies to the Office; Collaborate with other 
government agencies, community groups, 
and stakeholders to address IPRA and 
government transparency issues effectively; 
Develop and implement internal trainings 
to build institutional awareness about IPRA 
and government transparency; Assist in 
the development and implementation of 
policies and regulations aimed at IPRA 
law and government transparency; Engage 
in public policy discussions, testifying 
before legislative bodies, and promoting 
legislation or regulations that develop the 
legal framework impacting public records 
in New Mexico. Qualifications: Juris Doctor 
(JD) degree from an accredited law school; 
Admission to the New Mexico state bar and 
in good standing or the ability to acquire 

a limited law license; Minimum of four 
(4) years of experience in the practice of 
law. Preferred qualification of 6 years of 
experience in litigation, with a demonstrated 
experience processing IPRA requests and 3 
years of management experience preferred; 
Strong knowledge of IPRA law, and other 
relevant legal areas; Excellent leadership 
and management skills, with the ability to 
inspire and motivate a team of attorneys 
and legal professionals Outstanding legal 
research, writ ing, and ora l advocacy 
skil ls; Strong analytical and problem-
solving abilities; Ability to work effectively 
under pressure, prioritize tasks, and meet 
deadlines; Exceptional interpersonal and 
communication skills, with the ability 
to col laborate ef fectively with diverse 
stakeholders; Demonstrated commitment to 
public service law. Application Instructions: 
To apply for the position of IPRA Attorney 
Lead, please submit the following documents 
to Dean Woulard at recruiting@nmag.gov: 1. 
Cover letter detailing your interest in the role 
and your relevant experience; 2. Resume/CV 
with a detailed overview of your educational 
and professional background; 3. Writing 
samples showcasing your legal research and 
writing abilities; 4. Contact information 
for three professional references. The New 
Mexico Office of the Attorney General is 
committed to recruiting the highest quality 
candidates who embody its institutional 
values of: Integrity - a commitment to 
honesty, ethical behavior, and transparency 
in all actions and decisions; Excellence - the 
highest level of professionalism and expertise 
in all aspects of our work, and; Service - a 
strong dedication to serving the public 
interest and prioritizing the well-being of the 
community - especially the interests of those 
least capable of defending themselves. The 
New Mexico Office of the Attorney General 
is an equal opportunity employer, and 
encourages applicants from all backgrounds 
to apply. For more information, please visit 
www.nmag.gov.

Associate Attorney
Kennedy, Hernandez & Harrison, P.C. is a 
small, Albuquerque-based firm with a focus 
on plain-tiffs’ civil litigation in the areas 
of civil rights, wrongful death, and serious 
personal injury. We are looking for attorneys 
with 0-5 years of experience who are self-
motivated and eager to learn. As part of our 
collaborative team, associates gain experience 
in every aspect of our cases: meeting clients, 
investigating cases, drafting pleadings, 
handling discovery and depositions, briefing 
motions, and developing a case all the way 
through trial and appeal. Candidates should 
be hard-working and organized, with strong 
writing skills. Our firm is fast paced with 
competitive salary and benefits. Please send 
resumés and writing samples to Lhernandez@
kennedyhernandez.com. 
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Legal Assistant/Paralegal
Harrison & Hart, LLC, a small but active 
litigation firm in Albuquerque, New Mexico, 
is seeking a Legal Assistant/Paralegal to 
support the firm’s criminal defense and 
appellate practices. Those experienced 
in criminal defense and litigation in the 
state, federal and appeals courts, who have 
knowledge of State, Federal and Appeal 
court procedures; e-filing; preparing tables 
for appellate briefs; Westlaw and other legal 
research tools; and reviewing and categorizing 
high-volume electronic discovery are 
preferred. But we are open to hiring and 
training a recent graduate or someone new 
to the profession if they are the right fit. 
Must possess a strong attention to detail 
with a high level of accuracy and superior 
organizational skills, the ability to prioritize 
work and multitask, and be an independent 
person who is eager to acquire additional 
assignments. Responsibilities will include 
drafting, editing, formatting, and filing legal 
documents (electronically and in-person, 
as needed); tracking court deadlines and 
managing attorney calendars; scheduling and 
arranging meetings; coordinating visitation 
and court appearances for incarcerated 
clients; assisting attorneys with procuring 
and reviewing records; and managing 
discovery. Administrative responsibilities 
include assisting and greeting callers and 
visitors, checking in appointments, hourly 
billing, calendaring dates and deadlines 
accurately, court runs and delivery/pick 
up services as needed, maintaining a tidy 
reception/waiting area, and other front 
office duties. Harrison & Hart, LLC offers a 
generous benefits package, including a 401(k) 
and profit-sharing plan, vacation leave, sick 
leave, bonuses, and employer paid health 
insurance. Compensation will be between 
$45,000 and $75,000 per year based on 
experience. Applicants should submit a cover 
letter (in the body of an email is fine), resume, 
and list of references to Nicholas Hart at 
nick@harrisonhartlaw.com.

Full-Time Associate Attorney
Gallagher, Casados & Mann, PC is an 
Albuquerque law firm with a primary focus 
on defending clients in civil litigation. 
We are looking for a full-time associate 
attorney. The ideal candidate will have 2 to 
5 years of experience. Our lawyers and staff 
enjoy a congenial working environment 
with a healthy and happy work-life balance. 
Candidates should have excellent academic 
credentials and communication skil ls. 
Compensation depends on experience and 
is competitive with other firms. Please 
direct inquiries together with a resume to 
wjackson@gcmlegal.com. 

Full-Time Paralegal
I m m e d i a t e  o p e n i n g  i n  d ow nt ow n 
Albuquerque law f irm for a ful l-t ime 
paralegal. Prior experience working in family 
law preferred, but not required. Personal 
Injury and criminal law experience a plus. 
This position requires strong communication 
and organizational skills as well as the ability 
to effectively multi-task. Salary negotiable 
but largely based on experience. Competitive 
benefits offered. Please email resume to 
COBrien@familylawfirm.com.

Attorney
The Law Offices of Erika E. Anderson is 
looking for an attorney with a minimum 
of 3-5 years of experience. The law firm is a 
very busy and fast-paced AV rated firm that 
specializes in civil litigation on behalf of 
Plaintiffs. We also do Estate Planning and 
Probate litigation. The candidate must be 
highly motivated and well organized, pay 
close attention to detail, be willing to take 
on multiple responsibilities, and be highly 
skilled when it comes to both legal research 
and writing. This is a wonderful opportunity 
to join an incredible team that works 
hard and is rewarded for hard work! The 
position offers a great working environment, 
competitive salary and a generous benefits 
package. If interested, please send a resume 
to erika@eandersonlaw.com.

Attorney Associate (FT At-Will)  
#00000490
Civil Court 
The Second Judicia l District Court is 
accepting applications for an At-Will Attorney 
Associate. This position will be assigned to 
the Civil Division. Summary of position: 
Under direction, will review cases, perform 
legal research, evaluation, analysis, writing 
and making recommendations concerning 
the work of the Court. Qualifications: Must 
be a graduate of a law school meeting the 
standards of accreditation of the American Bar 
Association; possess and maintain a license 
to practice law in the State of New Mexico. 
Must have three (3) years of experience in the 
practice of applicable law, or as a law clerk. 
Judicial clerkship experience is preferred. 
Target Pay: $49.131 hourly plus benefits. Send 
application or resume supplemental form 
with proof of education and one (1) writing 
sample to the Second Judicial District Court, 
Human Resource Office, P.O. Box 488 (400 
Lomas Blvd. NW), Albuquerque, NM, 87102. 
Applications without copies of information 
requested will be rejected. Application and 
resume supplemental form may be obtained 
on the New Mexico Judicial Branch web 
page at www.nmcourts.gov. CLOSES: Friday, 
November 17, 2023 at 5:00 PM

Director - Native American Program 
– Santa Ana Pueblo, NM
 New Mexico Legal Aid is seeking a Director 
for its Native American Program. The Native 
American Program (NAP) provides free legal 
services to low-income Native Americans 
living on or near the nineteen (19) Pueblos, 
and outreach and community education to 
the community of the Mescalero Apache 
Nation. NAP is funded by the Legal Services 
Corporation and is part of New Mexico 
Legal Aid’s statewide program. In addition 
to the administrative and management 
duties for the overall operations of NAP, the 
Director is responsible for: ensuring that the 
civil legal needs of its client community are 
met, including initiating and completing 
periodic needs assessments; partnering and 
collaborating with tribal entities within the 
service area; developing projects and programs 
to leverage NAP resources, including funding 
opportunities; integrating NAP’s technology 
and communications needs into NMLA’s 
statewide system; Overseeing the NAP’s 
legal advocacy, including supervising the 
Litigation Manager; NAP is located within 
the Santa Ana Pueblo lands; approximately 
40 miles from Santa Fe and 15 minutes from 
Albuquerque. Attorneys with experience 
working with tribal communities and/or 
who speak Keres are encouraged to apply. 
Click here or copy the following link into 
your browser to view full job descriptions and 
requirements (https://newmexicolegalaid.
isolvedhire.com/jobs/902413.html). Deadline 
to apply: Until f i l led. Resumes will be 
reviewed on an rolling basis.

Associate Attorney – Civil Litigation
Sutin, Thayer & Browne is seeking a full-time 
Civil Litigation Associate. The candidate 
must have at least 3 years of experience 
relevant to civil litigation, and must have 
excellent legal writing, research, and verbal 
communication skills. Competitive salary 
and full benefits package. Visit our website 
https://sutinfirm.com/ to view our practice 
areas. Send letter of interest, resume, and 
writing sample to imb@sutinfirm.com. Full-Time Legal Assistant  

or Paralegal
Established civil trial litigation firm in 
Albuquerque seeks full-time legal assistant or 
Paralegal. Pay is determined by experience, 
plus benefits. Position requires a team 
player with strong word processing and 
organizational skills. Multitasking, and 
a willingness to learn are essential for 
this position. Send resume and salary 
requirements to Guebert Gentile & Piazza 
P.C., Attn: Cassandra A. Marquez, P.O. 
Box 93880, Albuquerque, NM 87199-3880, 
advice1@guebertlaw.com.
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Legal Secretary
AV rated insurance defense firm seeks full-
time legal assistant. Position requires a team 
player with strong word processing and 
organizational skills. Proficiency with Word, 
knowledge of court systems and superior 
clerical skills are required. Should be skilled, 
attentive to detail and accurate. Excellent 
work environment, salary, private pension, 
and full benefits. Please submit resume to 
mvelasquez@rileynmlaw.com or mail to 3880 
Osuna Rd. NE, Albuquerque, NM 87109

Legal Assistant
Montgomery & Andrews, Law Firm is 
accepting resumes for a Legal Assistant 
position in our Santa Fe Office. Must have a 
minimum of two years’ experience working 
in a mid- or large-sized law firm. Applicants 
must have experience, including knowledge 
of local court rules and filing procedures. 
Must have excellent clerical, organizational, 
computer and word processing experience. 
Applicants must be able to multi-task and 
work in a team player environment. Firm 
offers a congenial work environment, 
competitive compensation, and a benefit 
package. Please send resume to tgarduno@
montand.com or mail to T. Garduno, P.O. 
Box 2307, Santa Fe, New Mexico 87504-2307.

Experienced Paralegal
E x p e r i e n c e d  p a r a l e g a l  n e e d e d  fo r 
Montgomery & Andrews, P.A. We are seeking 
an experienced paralegal to join our busy 
team in a full-time role. As paralegal you 
will be required to assist lawyers throughout 
the firm. You must have at least two years’ 
experience. Must have knowledge of legal 
processes, excellent organizational skills, 
research skills, the ability to work under 
pressure, great communication, and trial 
preparation experience. This position requires 
at least two years of litigation experience. 
Graduation from an accredited paralegal 
program or bachelor’s degree desired. 
Firm offers a congenial work environment, 
competitive compensation, and a benefit 
package. Please send cover letter, resume and 
salary requirements to Firm Administrator, 
P. O. Box 2307, Santa Fe, NM 87501 or email: 
tgarduno@montand.com

Full-Time Experienced Legal 
Assistant or Paralegal
Santa Fe law f i rm seek ing f u l l-t ime 
experienced legal assistant or paralegal to 
support attorneys in the areas of real estate, 
water law, business and construction law 
and related civil litigation. Full time in-
office presence required. Experience with 
Microsoft Word and Outlook also required. 
Email letter of interest and resumes to srf@
santafelawgroup.com.

Office Space

Miscellaneous
Office Building for Sale
3, 6 4 0 s f  i n  t he  he a r t  of  Dow ntow n 
Albuquerque with Off-street/secure parking, 
Within walking distance to court houses, 
Refrigerated air, 7 offices, Conference room, 
Reception, Break area, and 2 Bathrooms. 
Located at 715 Tijeras Ave. NW. For more 
information call Clay J. Azar at Metro 
Commercial Realty 505-480-9777.

620 Roma NW
The building is located a few blocks from 
the federal, state and metropolitan courts. 
Monthly rent of $550 includes utilities (except 
phones), internet access, fax, copiers, front 
desk receptionist and janitorial service. 
You will have access to a law library, four 
conference rooms, a waiting area, off-street 
parking. Several office spaces are available. 
Call (505) 243 3751 for an appointment. 

Want to Purchase
Want to Purchase minerals and other oil/
gas interests. Send Details to: PO Box 13557, 
Denver, CO 80201.

Taos Office Complex For Sale  
or Lease
TAOS OFFICE COMPLEX located across the 
street from the Taos County Courthouse on 
½ acre of land. There is room under the Taos 
Municipal Land Use Code for additional 
offices or condo-miniums to be built. The 
Plaza del Oso Office Complex consists of four 
separate units that total 2,536 square feet. 
Adobe and vigas construction, radiant floor 
heating, portal and much more. $950,000 
or $1,000,000 with main office furniture 
included. Owner has occupied main suite 
since construction in 1998 and the three 
other suites have been continuously occupied 
except for very brief vacancies. It is presently 
100% occupied. Alternatively, lease one main 
office space (777 sq. ft.) for $3,000 per month. 
Includes one main office suite, reception area 
and conference room, fully furnished with 
high quality furniture. Conference room can 
be converted to second office if needed. ADA 
Bathroom with shower. Call (575) 741-0352 
or (575) 758-1327.

Short Term Lease 
2 offices, paralegal, and reception areas, 12th 
& Lomas, 1250sf, newly renovated, call Lisa 
505-480-0866

No Lease-All Inclusive
Office Suites-NO LEASE-ALL INCLUSIVE- 
virtual mail, virtual telephone reception 
service, hourly of-fices and conference 
rooms avai lable. Witness and notary 
services. Office Alternatives provides the 
infrastructure for attorney practices so you 
can lower your overhead in a professional 
environment. 2 convenient locations-Journal 
Center and Riverside Plaza. 505-796-9600/ 
officealternatives.com.

Legal Assistant
St i f f,  Garcia & Associates , LLC, a 
successful downtown insurance defense 
firm, seeks Legal Assistant. Must be 
detail-oriented, organized, and have 
excellent communication skills. Bilingual 
in Spanish a plus. Competitive salary. 
Please e-mail your resume to karrants@
stifflaw.com

City of Albuquerque Paralegal
The City of Albuquerque Legal Department 
is seeking a Paralegal to assist an assigned 
at torney or at torneys in per forming 
substantive administrative legal work 
from time of inception through resolution 
and perform a variety of paralegal duties, 
including, but not limited to, performing 
legal research, managing legal documents, 
assisting in the preparation of matters for 
hearing or trial, preparing discovery, drafting 
pleadings, setting up and maintaining a 
calendar with deadlines, and other matters 
as assigned. Excellent organization skills 
and the ability to multitask are necessary. 
Must be a team player with the willingness 
and ability to share responsibilities or work 
independently. Starting salary is $25.54 
per hour during an initial, proscribed 
probationary period. Upon successful 
completion of the proscribed probationary 
period, the salary will increase to $26.80 per 
hour. Competitive benefits provided and 
available on first day of employment. Please 
apply at https://www.governmentjobs.com/
careers/cabq. 
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The 13th Judicial District Attorney Has Positions Open for Trial Attorneys 
in Three Different Offices Bernalillo, Belen, and Grants, New Mexico

The 13th Judicial District Attorney prioritizes your work life balance and mental health, 
while ethically and vigorously prosecuting offenders.

We offer:

WORK WITH US!
JOIN OUR AWARD-WINNING TEAM

I’m not only committed to a fair judicial 
process, but also to the creation and 
practice of principled policies for the 
People of the 13th Judicial District
– District Attorney Barbara Romo

•  Flextime
•  Family Friendly Policies 
•  Comprehensive Retirement  

and Health Benefits
•  Competitive Salaries including Rural  

Pay Bonuses for all three offices
•  Ample Free Onsite Parking

•  Dog Friendly
•  Time off in exchange for  

Community Service 
•  Comprehensive training and  

mentoring for new prosecutors.
•  Emphasis on collegiality with Law 

Enforcement, Courts & Defense Bar 

“I have worked at a few different District Attorney Office’s across the State from 
the North to the South and in between. The 13th allows for greater discretion 

and flexibility than any other office I have worked in. Further, it is an atmosphere 
with little contentiousness, especially compared to other offices. If you wish to 

be a career prosecutor, this is where you belong.”   John L. – Trial Attorney

APPLY NOW  https://www.13th.nmdas.com/careers

https://www.13th.nmdas.com/careers


TEN YEARS

W tdgfamilylaw.com
P (505) 206-5044

Kathryn TerryJennifer deGraauw

Celebrating ten years in business, 
Terry & deGraauw, P.C. would like to 
thank friends and colleagues of the 
Family Law Bar for their continued support!

TEN YEARST hank You




