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Meetings
July

14
Animal Law Section Board
11:30 a.m., State Bar Center

14
Children’s Law Section Board
Noon, Children’s Court, Albuquerque

14
Tax Section Board
9 a.m., teleconference

15

Public Law Section Board
Noon, Legislative Finance
Committee, Santa Fe

16
Family Law Section Board
9 a.m., teleconference

16
Indian Law Section Board
Noon, State Bar Center

20
Solo and Small Firm Section Board
10:30 a.m., State Bar Center

28

Natural Resources, Energy and
Environmental Law Section Board
Noon, teleconference

Workshops and Legal Clinics

July

28

Consumer Debt/Bankruptcy Workshop
6-8 p.m., Video Conference

For more details and to register, call
505-797-6094

August

4

Divorce Options Workshop

6-8 p.m., Video Conference

For more details and to register, call
505-797-6022

25

Consumer Debt/Bankruptcy Workshop
6-8 p.m., Video Conference

For more details and to register, call
505-797-6094

September

1

Divorce Options Workshop

6-8 p.m., Video Conference

For more details and to register, call
505-797-6022

About Cover Image and Artist: Willy Bo Richardson received an MFA from Pratt Institute in 2000. He teaches painting
at SFUAD and exhibits nationally. In 2011 his work was included in“70 Years of Abstract Painting” at Jason McCoy Gallery
in New York, which assembled works by a selection of modern and contemporary painters, including Josef Albers, Hans
Hofmann and Jackson Pollock. In 2012 he exhibited a body of watercolors at Phillips auction house in New York. His work
and vision was featured on the PBS weekly arts series jCOLORES!. He is represented by Richard Levy Gallery in Albuquer-
que and Turner Carroll Gallery in Santa Fe.
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Notices

Court NEws
New Mexico Supreme Court
Rule-Making Activity

To view recent Supreme Court rule-
making activity, visit the Court's website
at https://supremecourt.nmcourts.gov/.
To view all New Mexico Rules Anno-
tated, visit New Mexico OneSource at
https://nmonesource.com/nmos/en/nav.
do.

Supreme Court Law Library

e Supreme Court Law Library is
open to the legal community and public
at large. e Library has an extensive
legal research collection of print and
online resources. The Law Library is
located in the Supreme Court Building
at 237 Don Gaspar in Santa Fe. Build-
ing hours: Monday-Friday 8 a.m.-5
p.m. Library Hours: Monday-Friday 8
a.m.-noon and 1 p.m.-5 p.m. For more
information call: 505-827-4850, email:
libref@nmcourts.gov or visit https://
lawlibrary.nmcourts.gov.

Administrative O ce of the
Courts
Notice about Online Dispute

Resolution

Starting July 1, the Judiciary is paus-
ing referrals to Online Dispute Resolu-
tion for newly led debtand money due
cases as well as landlord-tenant actions
involving the collection of money due.

ese case types will proceed in court
according to applicable rules of civil
procedures. Cases previously referred
to ODR will continue in the program
until the end of their online negotiation
period. e pause on new case referrals
willremainine ectuntil further notice.

e Judiciary plans to conduct an inten-
sive evaluation of the online program
and upgrade the application, including
to increase accessibility.

New Mexico Supreme Court
Candidate Announcement

The New Mexico Supreme Court
Judicial Nominating Commission
convened on June 17, via Zoom, and
completed its evaluation of the seven
candidates for the one vacancy on the
New Mexico Supreme Court due to
retirement of the Honorable Senior
Supreme Court Justice Barbara Vigil,
e ective June 30. e Commission rec-
ommends the following candidates to

Professionalism Tip

With respect to parties, lawyers, jurors, and witnesses:

I will not adopt procedures that needlessly increase litigation expense.

Governor Michelle Lujan Grisham. e
names of the applicants in alphabetical
order: Judge Jennifer DeLaney, Judge
T. Glenn Ellington and Judge Briana
Zamora.

Fourth Judicial District Court

Notice of Mass Reassignment

Gov. Michelle Lujan Grisham has
appointed Michael A. Aragon to |l the
judicial vacancy in the Fourth Judicial
District Court, DIV I. E ective June 14,
a mass reassignment of cases occurred
pursuant to NMSC Rule 1-088.1. Judge
Michael A. Aragon was assigned all cases
previously assigned to Judge Gerald E.
Baca and/or Division I. Pursuant to Su-
preme Court Rule 1-088.1, parties who
are allowed by the rule will have 10 days
from July 14 to excuse Judge Michael A.
Aragon.

Seventh Judicial District Court

Governor Appoints Woods

Gov. Michelle Lujan Grisham ap-
pointed Roscoe A. Woods to the Seventh
Judicial District Court, lling the va-
cancy created by the unexpected passing
of Honorable Matthew G. Reynolds.

Reassignment of Cases Due to the
Unexpected passing of Honorable
Matthew G. Reynolds

Due to the unexpected passing
of Honorable Matthew G. Reynolds,
Honorable Roscoe A. Woods, sworn in
June 1is assigned to the cases previously
assigned to Judge Reynolds. Pursuant to
NMRA 1-088.1, parties who have not
yet exercised a peremptory excusal will
have until July 28 to excuse the successor
judge.

O ce ofthe Public Defender

Federal CJA Panel Applications

e CJA Panel Committee is accepting
applications to join the panel of attorneys
eligible to take appointments in federal
criminal cases. If you've thinking about
getting into federal court, now’s your
chance. We o er training, mentorship
and other resources to assist new panel
members. Applications are due no later

than July 31. Call Marc Robert at 505-
923-9338 with any questions. For a blank
application, email marc_robert@fd.org.

Hidalgo County District Court
New Clerk's O ce Hours

E ectiveluly 12,thenewo cehours
for the Hidalgo County District Court
Clerk's O ce will be 8 am. — 5 p.m,,
closing during the noon hour, Mon-
days through  ursdays. Because the
Hidalgo County Courthouse is closed
to the public on Fridays, the Hidalgo
County District Court Clerk’s Office
will be closed for in person services;
however the Court will be available by
telephone at 575-542-3411 and email at
lordadmin@nmcourts.gov on Fridays
during the 0 ce hours noted above.

STATE BAR NEWS
COVID-19 Pandemic
Updates

e State Bar of New Mexico is com-
mitted to helping New Mexico lawyers
respond optimally to the developing
COVID-19 coronavirus situation. Visit
www.sbnm.org/covid-19 for a compila-
tion of resources from national and local
health agencies, canceled events and
frequently asked questions.  is page
will be updated regularly during this
rapidly evolving situation. Please check
back often for the latest information
from the State Bar of New Mexico. If
you have additional questions or sug-
gestions about the State Bar's response
to the coronavirus situation, please email
Executive Director Richard Spinello at
rspinello@sbnm.org.

Board of Bar Commissioners
Meeting Summary
e Board of Bar Commissioners for
the State Bar met virtually on June 11.
Action taken at the meeting follows:
» Approved the April 16,2021 meeting
minutes;
 Received a report on the Communica-
tions Plan and information on activities
and programs for the Board’s informa-
tion in communicating with constituents;
» Reviewed the Strategic Plan;
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Received nominations for the 2022
o cers as follows: Erin Atkins at
Secretary-Treasurer, Ben Sherman as
President-Elect, and Carolyn Wolf as
President;

Approved a proposed rule for the
Professional Practice Program; the
rule will be presented to the Supreme
Court for approval;

Approved adding the NM State
Bar Foundation President to the
Executive Director Evaluation and
Compensation Committee for this
year;

Received a report on the ATJ Fund
Grant Commission; the Commission
reviewed proposals from legal service
providers in response to an RFP and
awarded $700,000 in grants to 11 legal
service providers;

Received a report on the Executive
Committee, which met to review the
MCLE late fee waiver requests and
one licensing fee waiver request, a
funding request and to approve the
meeting agenda;

Received a report from the Finance
Committee and accepted the Febru-
ary 2021 nancials and the CPF, ATJ
and JLAP rst quarter 2021 nan-
cials (for the Board’s information
only); the committee also received a
presentation on the 2020 Combined
Financial Audit for the State Bar and
the NM State Bar Foundation and
accepted the audit; reported that a
PPP Loan was received for the State
Bar;

Received a report from the Policy and
Bylaws Committee; the committee
is working on several bylaw amend-
ments which will be presented for
approval at the October meeting; the
committee also discussed the Section
Bylaw Template and the YLD Liaison
and will bring back a recommenda-
tion for the October meeting;
Received reports from the Member
Services Committee, Statewide/
Rural Outreach Committee, Special
Committee on Sections, and Special
Committee on Diversity and Gender
Recommendations;

Received a report on the newly cre-
ated Legal Specialization Commis-
sion which met with the Family Law
Section to review the process and
procedures;

Received an update on the Indian Law
Section;

Received an update on the new As-

sociation Management System and
revamped website;

» Received a report from the State Bar
President regarding the 2021 virtual
ABA Day, Law Well-Being Week,
2021 Annual Meeting, Judicial Nomi-
nating Commissions, and Well-Being
Committee;

» Received a report from the Bar Foun-
dation President on the newly created
Board;

» Received a report from the executive
director;

» Received reports from divisions and
districts on their activities;

» Received a report on the ABA House
of Delegates; and

» Discussed a State Bar video project
for which more information will be
obtained.

Note: e minutes in their entirety will

be available on the State Bar’s website
following approval by the Board at the
Oct. 7 meeting.

Rocky Mountain Mineral Law
Foundation Board Appointment

The president of the Board of Bar
Commissioners will make one appoint-
ment to the Rocky Mountain Mineral
Law Foundation Board for a three-year
term. eappointee is expected to attend
the Annual Trustees Meeting and the
Annual Institute, make annual reports to
the appropriate o cers of their respective
organizations, actively assist the Founda-
tion on its programs and publications,
and promote the programs, publication
and objectives of the Foundation. Active
status members in New Mexico wishing
to serve on the board should send a letter
of interest and brief resume by July 26 to
info@sbnm.org.

New Mexico Judges and
Lawyers Assistance Program
We're now on Facebook! Search "New
Mexico Judges and Lawyers Assistance
Program" to see the latest research,
stories, events and trainings on legal
well-being!
Monday Night Attorney Support
Group
 July 19 at 5:30 p.m.
* July 26 at 5:30 p.m.
e Aug. 2 at 5:30 p.m.

isisacon dential group that meets
every Monday night via Zoom. The
intention of this con dential support
group is the sharing of anything you are

—Featured—

Vember [EIER

MeetingBridge

Virtual Conferencing. Pure and Simple

MeetingBridge o ers easy-to-use tele-
conferencing especially designed for
law rms. You or your sta can set up

calls and notify everyone in one simple
step using our Invitation/R.S.V.P. tool.

No reservations are required to conduct
acall. Client codes can be entered for
easy tracking. Operator assistance is
available on every call by dialing *0.

(Call 888-723-1200, or email
sales@meetingbridge.com or visit
meetingbridge.com/371.

feeling, trying to manage or struggling
with. It is intended as a way to connect
with colleagues, to know you are not in
this alone and feel a sense of belonging.
We laugh, we cry, we BE together. Email
Pam Moore at pmoore@sbnm.org or
Briggs Cheney at BCheney@DSCLAW.
com and you will receive an email back
with the Zoom link.

NMJLAP Committee Meetings
*Oct.2at 10 a.m.

To attend this meeting, email Tenessa
Eakins at teakins@sbnm.org for the
Zoom link.

e NMJLAP Committee was origi-
nally developed to assist lawyers who
experienced addiction and substance
abuse problems that interfered with their
personal lives or their ability to serve
professionally in the legal eld. Over
the years the NMJLAP Committee has
expanded their scope to include issues
of depression, anxiety, and other mental
and emotional disorders for members
of the legal community.  is committee
continues to be of service to the New
Mexico Judges and Lawyers Assistance
Program and is a network of more than
30 New Mexico judges, attorneys and
law students.
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Employee Assistance
Program
Managing Stress Tool for
Members

NMJLAP contracts with e Solu-
tions Group, e State Bar's EAP service,
to bring you the following: FOUR FREE
counseling sessions per issue, per year.

is EAP service is designed to support
you and your direct family members by
o eringfree,con dential counseling ser-
vices. Want to improve how you manage
stress at home and at work? StressStop.
com, an online suite of stress manage-
ment and resilience-building resources,
will help you improve your overall well-
being, anytime and anywhere, from any
device! e onlinesuite isavailable at no
cost to you and your family members.
Tools include: My Stress Pro ler: A con-

dential and personalized stress assess-

ment that provides ongoing feedback and
suggestions for improving your response
to 10 categories of stress, including
change, nancial stress, stress symptoms,
worry/fear and time pressure. Podcasts
and videos available on demand: featur-
ing experts in the eld, including Dan
Goleman, Ph.D., Emotional Intelligence;
Kristin Ne , Ph.D., Self-Compassion;
and David Katz, M.D., Stress, Diet and
Emotional Eating. Webinars: Covering
a variety of topics including work-life
balance, thinking through stress, and
mindfulness at work. Call 505-254-3555,
866-254-3555, or visit www.solutionsbiz.
com to receive FOUR FREE counseling
sessions, or to learn more about the ad-
ditional resources available to you and
your family from the Solutions Group.
Every call is completely con dential and
free.

N.M. Well-Being Committee

e N.M. Well-Being Committee was
established in 2020 by the State Bar of
New Mexico's Board of Bar Commis-
sioners. The N.M. Well-Being Com-
mittee is a standing committee of key
stakeholders that encompass di erent
areas of the legal community and cover
state-wide locations. All members have
a well-being focus and concern with
respect to the N.M. legal community. It
is this committee’s goal to examine and
create initiatives centered on wellness.

2021 Campaign - What a
Healthy Lawyer Looks Like
N.M. Well-Being Committee
Meetings:

e July 27, at 1 p.m.

e Sept. 28, at 1 p.m.

* Nov. 30, at 1 p.m.

Upcoming Legal Well-Being in
Action Podcast Release Dates:
« July 28: Compassion Fatigue

* August 25: Fear

Legal Services and Programs
Committee
Seeking Sponsors for Breaking
Good High School Video Contest

e Legal Services and Programs Com-
mittee will host the sixth annual Breaking
Good Video Contest for 2021. e video
contest aims to provide an opportunity
for New Mexico high school students to
show their creative and artistic talents
while learning about civil legal services
available to their communities. e LSAP
Committee would like to invite members
or rms of the legal community to sponsor
monetary prizes awarded to rst, second,
and third place student teams and the rst
place teacher sponsor. e video contest
sponsors will be recognized during the
presentation of the awards, to take place
on 2022 Law Day, and on all promotional
material for the video contest. For more

information regarding details about the
prize and scale and the video contest in
general, or additional sponsorship infor-
mation, visit sonm.org/breakinggood.

Public Law Section
Now Accepting Nominations for
Lawyer of the Year Award

Since 1996, the Public Law Section
has presented the annual Public Lawyer
Award to lawyers who have had distin-
guished careers in public service and who
are not likely to be recognized for their
contributions. e Public Law Section is
now accepting nominations for the Public
Lawyer of the Year Award for 2021. Visit
sbnm.org/publiclaw to view previous re-
cipients and award criteria. Nominations
are due no later than 5 p.m. on Aug. 31.
Award presentation date and format to be
determined but will be in the fall for hope-
ful in-person celebrations. e selection
committee will consider all nominated
candidates. Make sure to also sign-up
for the Public Law Section at sbnm.org/
sections!

UNM ScHooL oF Law

Law Library Hours

Due to COVID-19, UNM School of
Law is currently closed to the general
public. e building remains open to
students, faculty, and sta , and limited
in-person classes are in session. All other
classes are being taught remotely. e
law library is functioning under limited
operations, and the facility is closed to
the general public until further notice.
Reference services are available remotely
Monday through Friday, from 9 a.m.-6
p.m. via email at UNMLawLibref@
gmail.com or voicemail at 505-277-0935.

e Law Library's document delivery
policy requires specific citation or
document titles. Please visit our Library
Guide outlining our Limited Operation
Policies at: https://libguides.law.unm.
edu/limitedops.
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Legal Education

July

15

15

15

16

16

16

Why Fetal Alcohol Spectrum
Disorder is a Severe Developmental
Disorder

15G

Live Webinar

Administrative O ce of the US
Courts

202-502-4603

Nursing Home Admission
Agreements: A Discussion of the
Arbitration Clauses Presented to
Elders

10G

Live Webinar

Center for Legal Education of NMSBF
www.shnm.org

Immigration Law: 2021 DACA
Update

10G

Live Webinar

Center for Legal Education of NMSBF
www.shnm.org

New Mexico has a Civil Rights Act!
5.0G,0.7EP

Live Webinar

American Civil Liberties Union of
New Mexico

aclu-nm.org

REPLAY: 2021 Family Law Spring
Institute - Day 2 (2021)

40G

Live Replay Webinar

Center for Legal Education of NMSBF
www.shnm.org

Lawyer Ethics & Credit Cards
1.0EP

Teleseminar

Center for Legal Education of NMSBF
www.nmbar.org

19

20

21

21

21

22

Annual Rocky Mountain Mineral
Law Institute

258G, 1.0EP

Live Webinar

Rocky Mountain Mineral Law
Foundation

www.rmmlf.org

Ethics and New Clients: Inadvertent
Clients, Intakes, and More

1.0EP

Teleseminar

Center for Legal Education of NMSBF
www.nmbar.org

Con icts of Interest: You Can't Be
Everyone’s Best Friend or  eir
Lawyer

1.0EP

Live Webinar

A nipay-Lawpay

512-366-6996

Is it Billable? Billing Practices that
Can Lead to Malpractice and Fee
Disputes

1.0EP

Live Webinar

Attorney Protective
attorneyprotective.com

NSBA Legal Advocacy Update:
US Supreme Court 2020-2021
Term Wrap Up and Key Title IX
Litigation

10G

Live Webinar

NSBA Council of School Attorneys
www.nsba.org

Tap into Victory: Brewing

the Winning Case on Cross-
Examination

13.1G,1.0EP

Live Webinar

National Association of Criminal
Defense Lawyers

www.nacdl.org

22

23

26

30

30

e Mindful Approach to
Addressing Mental Health Issues in
the Legal Field
1.0EP
Live Webinar
Center for Legal Education of NMSBF
www.shnm.org

REPLAY: Setting Boundaries with
Our Clients and Ourselves (2020)
1.0EP

Live Replay Webinar

Center for Legal Education of NMSBF
www.shnm.org

Non-Compete Provisions Trends
Limitations and Protecting Your
Clients Interest

15G

Live Webinar

District of Columbia Bar
www.dchar.org

REPLAY: So How ‘Bout We All
Zoom, Zoom, Zooma, Zoom?:
Ethical and Best Practices for a
Virtual Practice (2021)

1.0EP

Live Replay Webinar

Center for Legal Education of NMSBF
www.shnm.org

Good Faith and Fair Dealing in
Business Transactions: Litigation
Risks

10G

Teleseminar

Center for Legal Education of NMSBF
www.nmbar.org

Listings in the Bar Bulletin Legal Education Calendar are derived from course provider submissions and from New Mexico Minimum Continuing Legal Education.
All MCLE approved continuing legal education courses can be listed free of charge. Send submissions to notices@sbnm.org. Include course title, credits, location/
course type, course provider and registration instructions.
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www.shnm.org

August

2 Concrete Tips For Negotiating
Commercial Real Estate Leases In
e District 2021
20G
Live Webinar
District of Columbia Bar
www.dcbar.org

3 Is at Defamation? Using e Law
To Fight Defamatory Attacks 2021
20G
Live Webinar
District of Columbia Bar
www.dcbar.org

3 Incentive Compensation in
Businesses - Part 1
10G
Teleseminar
Center for Legal Education of NMSBF
www.nmbar.org

4 Incentive Compensation in
Businesses - Part 2
10G
Teleseminar
Center for Legal Education of NMSBF
www.nmbar.org

5 e Strategic Use Of Mediation
20G
Live Webinar
District of Columbia Bar
www.dcbar.org

6 REPLAY: Selections from Women
in Law Symposium (2020)
30G
Live Replay Webinar
Center for Legal Education of NMSBF
www.sbnm.org

September

30 Basics of Trust Accounting: How to
Comply with Disciplinary Board
Rule 17-204
10EP
Live Webinar
Center for Legal Education of
NMSBF
www.shnm.org

11

11

12

13

13

ADTA Annual Meeting
65G

Live Webinar

Association of Defense Trial
Attorneys

360-748-9281

Trust and Estate Planning for 20
Cabins, Boats, and Other Family
Recreational Assets

10G

Teleseminar

Center for Legal Education of NMSBF
www.nmbar.org

Key Issues In International Trade

Law 2021 27
10G

Live Webinar

District of Columbia Bar

www.dcbar.org

REPLAY: 2021 Health Law

Legislative Roundup (2021)

15G

Live Replay Webinar

Center for Legal Education of NMSBF 31
www.sbnm.org

Advanced Oratorical Cross-
Examination Techniques  at
Work Best Against Experts at Trial
and at Depositions

15EP

Live Webinar

Center for Legal Education of NMSBF
www.sbnm.org

19-20 14th Annual Legal Service

Providers Conference

10.0G, 2.0EP

Live Webinar

Center for Legal Education of NMSBF
www.sbnm.org

Hot Topics in Copyright Law:

Arti cial Intelligence, Computer
Code, Fair Use (Google v. Oracle),
and NFTs (Non-Fungible Tokens)
10G

Live Webinar

Center for Legal Education of NMSBF
www.sbnm.org

REPLAY: A Look at the Practice of
Law rough the Decades: A Panel
Discussion of Women Attorneys
Practicing Law in New Mexico from
1980 to the Present (2020)

15G

Live Replay Webinar

Center for Legal Education of NMSBF
www.sbnm.org

Trust and Estate Planning for
Firearms

10G

Teleseminar

Center for Legal Education of NMSBF
www.nmbar.org
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State Bar of New Mexico

N 2021 ANNUAL AWARDS

AWARDS (R

%minations are being accepted for the 2021 State Bar of i Tt
New Mexico Annual Awards to recognize those who have ;
distinguished themselves or who have made exemplary contributions
to the State Bar or legal profession in the past year. e awards will be
presented during the 2021 Annual Meeting on October 8, which will be
a hybrid event. All awards are limited to one recipient per year, whether
living or deceased, with the exception of the Justice Pamela B. Minzner 257
Professionalism Award, which can have two recipients, an attorney and o SN,
a judge. Nominees may be nominated for more than one award category.
Previous recipients for the past three years are listed below. i

To view the full list of previous recipients, B8 1
visit sbonm.org/annualmeeting.

Judge Sarah M. Singleton’ Distinguished Service Award
Recognizes attorneys who have provided valuable service and contributions to the

legal profession, the State Bar of New Mexico and the public over a signi cant period
of time.

Previous recipients: Deborah S. Dungan, John P. Burton, Ruth O. Pregenzer

*

is award was renamed in 2019 in memory of Judge Singleton (1949-2019) for her
tireless commitment to access to justice and the provision of civil legal services to low-
income New Mexicans. She also had a distinguished legal career over four decades as an
attorney and judge.

Distinguished Bar Service Award-Nonlawyer

Recognizes nonlawyers who have provided valuable service and contributions
to the legal profession over a signi cant period of time.

Previous recipients: Renee Valdez, Ti any Corn, Jim Jackson

Justice Pamela B. Minzner” Professionalism Award

Recognizes attorneys and/or judges who, over long and distinguished legal careers,
have by their ethical and personal conduct exempli ed for their fellow attorneys the
epitome of professionalism.

Previous recipients: William D. Slease, Hon. Stan Whitaker, Charles J. Vigil

*Known for her fervent and unyielding commitment to professionalism, Justice Minzner
(1943-2007) served on the New Mexico Supreme Court from 1994-2007.
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An Update on the Status of Minorities and Gender

in the Legal Profession

The Status of Minority Attorneys in New Mexico Report (2019)
(published in 2020)

By the Committee on Diversity in the Legal Profession

eginning in 1988,
the State Bar of
New Mexico's

Committee on Diversity

in the Legal Profession has
conducted studies every ten
years to assess the status of
women, lawyers of color

and other diverse attorneys
in the New Mexico bar. e
foresight of the State Bar, led
by Arturo Jaramillo, to begin
collecting this important
data provides us with 40
years of information on
diversity that allows our
Committee to look back

and see how far our bar has
come, while also aiding to
identify areas where there is still critically important work to
be done. isis particularly so as there is greater recognition
that policies and practices that promote diversity, equity, and
inclusion can improve wellness at the workplace and a sense
of belonging for lawyers from diverse backgrounds.

is year’s report represents a joint e ort by the State Bar’s
Committee on Diversity in the Legal Profession and the State
Bar’s Committee on Women and the Legal Profession to
study diversity and inclusion issues facing lawyers of color,
LGBTQ attorneys, attorneys with disabilities and women
attorneys. is year, the study was conducted by American
Decisions and led by Gabriel R. Sanchez, Ph.D. Dr. Sanchez
is one of the nation’s leading surveyors of the opinions of
persons whose voices are 0 en marginalized.

is report was completed at a poignant moment in
American history. Following the police killing of George
Floyd in Minneapolis, there has been a resurgence of
activism and dialogue concerning police brutality, systemic
racism and longstanding inequality in the treatment of
people of color. Lawyers, in particular, play a crucial role
in our country’s justice system and are uniquely positioned
to advocate for change. Yet, the legal profession as a whole
has struggled to achieve diversity in its own membership,
routinely being named as one of the least diverse professions
in the nation.

In Memory of
Raymond Hamilton,
Esq.

e 2019 Report is dedicated
to the late Raymond
Hamilton. Mr. Hamilton
spent his life amplifying the
voices of people of color
and diversifying the practice
of law. While attending
UNM as an undergraduate,
he helped form the Black
Student Union. When Mr.
Hamilton returned to New
Mexico a er graduating from
Harvard Law School, he
picked up right where he le
0 .1In 1982, he founded the
New Mexico Black Lawyers Association along with fellow
attorneys Hannah Best, Angela Jewell and Tommy Jewell.
While pursuing a distinguished career in the US Attorney’s
0 ce, Mr. Hamilton mentored countless law students
and attorneys. He helped new graduates with bar exam
preparation and personally welcomed black attorneys who
moved to New Mexico.

Methodology

e 2019 report includes demographic data from the State
Bar, from the UNM law school, the Board of Bar Examiners,
the disciplinary process, and the judicial branch. American
Decisions developed an online survey addressing issues
raised by both of the sponsoring committees and collected
responses from 1,564 bar members.  is represents a 15.5%
overall response rate of the 10,068 active or retired members
of the bar, which translates to a +/-2.5% margin of error.
Data were weighted to match demographic distributions as
de ned by the overall bar member database population.

e study also included focus groups designed to dig
deeper in into some of the themes that emerged from the
survey. ree of them focused on Native American, Asian
American, and African American attorneys. Two groups
were comprised of only women members.

Read the Reports: To read both reports mentioned in this piece, visit www.sbnm.org/surveys.
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The Data

Race and Ethnicity

is chart shows the data for the four studies that have been
conducted by the Committee on Diversity in the Profession
beginning in 1988.

Race/Ethnicity of New Mexico Bar Members

1988 -2019
oox  82% 78% 77%
Ao 66%
70%
60%
S0%
40%
30% 21%
s % 17% 18% 3%
P 5% 5% 5% i
0% L z ] |
1988 1998 2009 2019

B White/non-Hispanic Hispanic  ® Other minority

e New Mexico bar has become steadily more diverse
over time, with the last ten years showing the largest
increase in the proportion of non-white members with
non-Hispanic minorities growing at the highest rate. Within
this subgroup, persons of mixed race were 4.5% of the bar
membership, Native Americans 3.4%, Black Americans

2.0%, Asian/Paci c Islanders 1.7 %, and all others 1.6%.

GCender

e State Bar’s share of women members has grown steadily over
40 years, increasing the most (+6%) between 1998 and 2009.

Gender of New Mexico Bar Members
1988 to 2019

8%

72%
68% 62% 60%
60%
38% 40%
40% 28% 32%
20%
0%

1988 1998 2009 2019

m Male Female

36% of active attorneys in the American Bar Association’s
national population survey are women. Despite the recent
slowdown in the growth in the proportion of women in our
bar, New Mexico remains more diverse in terms of gender
than lawyers nationwide.

Major Themes of the Bar
Membership Survey

Women of Color in New Mexico's Legal
Community Face Unusual Challenges

e survey revealed that the combined impact of race and
gender provides signi cant obstacles for women of color in
our state. Latinas were more likely than both Latino males
and women from other racial backgrounds to report unfair
treatment or discrimination. Furthermore, women of color
from all non-white racial backgrounds are more likely to be
mistaken for a paralegal, administrative, or custodial sta -
person than not only men, but also white women.

Hispanic/Latino Members of the Bar
Appear to have Experiences More Similar
to Whites Than Other Racial and Ethnic
Minorities

Hispanics and Whites report nearly identical experiences
with discrimination (37% and 36% respectively), nearly ten
percentage points lower than respondents from other racial
groups. istrend is particularly apparent when we look at
survey questions that allow for comparisons to be made over
time, suggesting that in our state being of Hispanic origin
is less and less likely to be perceived as labeling person as a
member of a minority group.

Recommendations

A er reviewing all of the survey and other data, and
considering both the 40 year trends and the exigencies of the
moment in the United States, the Committee on Diversity

in the Legal Profession has made recommendations to the
Board of Bar Commissioners in four categories. You can
review these in full on the State Bar website at the link below.

e committee on diversity commends the New Mexico
State Bar and all the stakeholders in the legal community
who made this report possible. s report has identi ed
key areas of focus to embark upon a more welcoming,
diverse, and equitable bar. Finally, we are pleased to say
that the New Mexico State Bar has begun the hard work
of analyzing the recommendations and, where feasible,
committing to the long-term planning for implementation of
recommendations.

For more information on the Committee, visit www.sbnm.org/cdlp.

John Grecean, Data Subcommittee Chair, CDLP
Leon Howard, Co-Chair, CDLP

With contributions from:
Denise Chanez, Co-Chair CDLP
Aja Brooks, President, President NMBLA
Shammara Henderson, NM Court of Appeals
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The Path Towards Gender Equality:

A History of the Committee on Women and the Legal Profession
and the Results of the 2019 Statewide Gender Survey and
Recommendations to Address Gender Bias

By the Committee on Women and the Legal Profession

he mission of the Committee on
‘ Women and the Legal Profession
has been to secure the full and

equal participation of women in the
New Mexico State Bar, the legal
profession, and the justice system.

e Committee’s mission of making
strides towards gender equality is
in line with the newly established
New Mexico Supreme Court’s
Committee on Equity and Inclusion,
which is working on equality and
fairness in court operations and
diversity in the judicial workforce.
Under the leadership of recently retired
Chief Justice Judith Nakamura and with the
support of both the New Mexico Supreme
Court and the Board of Bar Commissioners,
the New Mexico State Bar Association 2019
Gender Diversity Report was designed,
in part, to examine progress and changes
that have occurred since the initial report
spearheaded by the late Honorable Sarah
Singleton more than 30 years ago that examined
gender bias and diversity issues. s article will provide
historical context on the Committee on Women and the
Legal Profession, the Committee’s initiatives throughout
its thirty year history, the recent 2019 Statewide Gender
Survey and the Committee’s recommendations to address
gender bias on our collective path towards gender equality.

Background - Creation and Initial
Actions of the Committee on Women
and the Legal Profession

In December 1987, the State Bar of New Mexico, under
the direction of the late Judge Sarah M. Singleton, as

chair, organized the Task Force on Women and the Legal
Profession (hereina er “Task Force”). e Task Force was
charged with investigating and reporting to the State Bar
the extent to which gender bias was a ecting women who
participated in the legal system as litigants, witnesses, legal
sta orattorneys. e Final Report, titled “ e Status of
Women Attorneys in New Mexico” was dated November 2,
1990 (“Task Force Report”). e Task Force Report looked
atissues a ecting women as lawyers and judges, as well

as substantive issues in the areas of civil justice, domestic

violence, criminal law, juvenile justice, and family
law. It also identi ed gender bias issues
a ecting female litigants, witnesses, and
court employees. Following its publication,
the State Bar replaced the Task Force
with a permanent committee: the
Committee on Women and the Legal
Profession (“Committee”).

Initial Tasks of the
Committee

When the Committee began meeting in
1991, its rst task was to write a report for
the Board of Bar Commissioners and the
Supreme Court recommending actions
to implement the recommendations
of the Task Force. Following the
issuance of the Committee’s report,
the Board of Bar Commissioners
and later the New Mexico Supreme
Court adopted most of the actions
recommended by the Committee.
As summarized in the September/
October 1996 issue of the Bar Journal* these
included:

1. Appointment by the Board of Bar Commissioners
of an ad hoc committee charged with dra ing a
Rule of Professional Conduct prohibiting invidious
discrimination.

2.Amendment of the Code of Judicial Conduct by the
adoption of a rule that included speci c prohibitions
against invidious discrimination.

3.Issuance of a statement by Chief Justice Seth D.
Montgomery on April 12, 1994 to all judges, court
employees and members of the bar prohibiting gender
biased behavior in the courtroom, charging judges
with the responsibility of prohibiting such behavior by
lawyers, and adopting a Handbook as a guide to the
creation of a bias free environment throughout New
Mexico court system.

4.Revision of uniform jury instructions and court rules to
eliminate gender biased language.

5.1n 1991, the creation of the Judicial Education Center to
provide training to judges in New Mexico on the issues
of gender bias and ways to eliminate it in the operation
of the courts.
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6. At the request of the Committee, promulgation of
policies by the University of New Mexico School of Law
prohibiting gender bias in interviewing by rms that use
its placement services, including grievance provisions
for students if they feel they were adversely a ected by
gender bias by a rm using the placement services of the
law school.

7.Amendments made in 1993 by the Family Law Section
of the State Bar concerning changes in laws relating to
spousal support. (NMSA 1978, 840-4-7 (Repl. Pamp.
1994)).

8. rough support of the Committee, the Judicial
Education Center conducted workshops on domestic
violence issues in various judicial districts. Training
on domestic violence was also held at district attorney
conferences.

9. Many recommendations of the Committee dealt with
the need to educate the legal community as a whole
about the problems faced by female colleagues, including
alternative work schedules to accommodate family
responsibilities.

10. During 1995, the Committee suggested substantive

revisions to the judicial branch rules regarding sexual
harassment, many of which have been adopted.

The Committee’s Initiatives
During 1991-2020

During the 29 years a er its creation, the Committee
continued the important work from the initial study. In
September 2000, Chief Justice Pamela B. Minzner made
reference to Chief Justice Montgomery’s letter of April
12,1994, and she and all members of the Chief Judges
Council endorsed the reprinting and redistribution of

the Handbook. e Handbook was updated and revised
again in 2005, including procedures to follow under Local
Rule 83.12 for the United States District Court for the
District of New Mexico. It is currently undergoing another
revision, with the tremendous assistance of Professor Sarah
Steadman and the law students in the UNM School of Law
Clinic, and will be distributed again this year.

e Committee, during the same period, conducted
various CLE's related to gender bias, initiated workshops,
initiated rule changes by the Supreme Court, and with
the assistance from the Board of Bar Commissioners and
support from the Supreme Court, implemented statutory
changes to provide for gender neutral language in the
dra ing of new and replacement legislation.

“Ask Pat” columns in the Bar Bulletin addressed issues of
bias arising from both private workplace and courtroom
experiences, some taken from real life experiences of
practitioners and court employees and others from
hypothetical situations. e Committee worked on several
updates of the domestic violence card, a business card

size resource guide provided to various professional and
community organizations to distribute to clients who are
victims of domestic violence and sexual assault in the
community. It has recently been revised to include online,
text and chat resources. e Justice Pamela Minzner Award
was created and became etched in stone at the New Mexico
Court of Appeals building named in her honor that is

next to the law school. Coordination and co-sponsorship
of addresses and CLE’s at the New Mexico State Bar
Annual Convention have been common, including panels
consisting of members of the New Mexico Supreme Court
and other notable speakers. In 2016, the Committee
presented a plenary session at the New Mexico State Bar
Convention entitled Gender and Justice: New Mexico
Women in Robes, moderated by the late Judge Singleton
that provided the history of the Task Force, its ndings

and the continued relevance of the Committee on Women
and the Legal Profession. Clothing drives, a clothing

closet for new attorneys, paralegals and domestic violence
organizations, a fashion show, scholarships for UNM
students, mentorship programs, furnishing and decorating
an apartment for a Saranam family, hosting golf clinics,
partnering with the Women's Bar on joint projects and the
Young Lawyer’s Division for a new attorney reception, and
hosting regular lunch speakers addressing the needs and
competing demands of “working attorneys” were initiatives
taken on by the Committee over the years.

Status of Women in the Law - 2020
Diversity and Gender Bias Report

e Committee held an Executive Summit with members
of the original Task Force, including Judge Singleton, on
June 23, 2012 at the State Bar Center. Discussions included
a review of results from the previous report and an inquiry
as to whether additional e orts needed to be made to
address issues that were identi ed in the original Task
Force.

On September 12, 2017, Supreme Court Justice Judith
Nakamura sent a letter to Scotty A. Holloman, President
of the New Mexico Board of Bar Commissioners. To quote
Justice Nakamura,

Much has changed in the twenty-seven years since the
Task Force’s nal report and yet national data indicates
that women attorneys continue to lag behind men in
private practice, academia, and in the the judiciary.

(See, A Current Glance at Women in the Law, January
2017, https://www.americanbar.org/content/dam/aba/
marketing/womencurrent_glance_statistics_january2017.
authcheckdam.pdf). And there is evidence from other
states that female lawyers are given the lead counsel role
only about 25% of the time, leading one of our federal
colleagues to issue a rule making it easier to allow
younger lawyers, including women, to participate in court
proceedings. (Internal cite omitted.) While we hope that
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is not the case here in New Mexico, my colleagues and
| are aware of cases where women lawyers a er writing
the briefs are not seated at counsel table or given an
opportunity to argue the case.

e Chief Justice went on to say that she understood that
the Committee on Women and the Legal Profession has
indicated an interest in re-examining and updating the
1990 report. “We would support that e ort and would
welcome any additional recommendations for determining
the current status of women legal professionals in New
Mexico.”

Under the leadership of the Chief Justice, and funding
from both the Board of Bar Commissioners and the
Supreme Court, the Board of Bar Commissioners
supported the Committee’s request to conduct a survey

of all active and inactive members of the New Mexico
State Bar to update and evaluate the data from the original
Task Force Report. American Decisions was hired to
conduct the survey. e details of the methodology are
addressed in the American Decision’s May 2020 Diversity
Study. A total of 1,564 members of the New Mexico Bar
Association elected to participate in this survey. e survey
was conducted on-line and was available in English and
Spanish. It is statistically valid, and it has a margin of error
of +/-2.5%.

American Decisions also held ve focus groups following
the survey. e focus groups participants were recruited
from a database of all members of the New Mexico Bar
Association through live phone calls and e-mails and were
screened to meet the target audiences of female members,
and members from the Native American, Asian American,
and African American communities. Group meetings
were approximately two hours in length and contained
6-8 participants in each group. Half of the focus groups
were comprised of only female participants in order to
encourage a more open dialogue.

Major Overarching Themes Emerging
from the Data in the Report to the
Committee

While there are many issues that are embedded within the
report, the May 2020 Dra Report lists three major themes
that emerged from the survey data:

1.“Female Members of the Bar Face Signi cant Challenges
Achieving a Balance Between Professional and Family
Obligations.”

2.“Income Inequality Facing Female Members of the Bar
Remains a Major Challenge”

3. “Intersectionality of Race/Ethnicity and Gender Reveals
Challenges Women of Color Face in New Mexico’s Legal
Community”

Actions by the Committee on Women
and the Legal Profession in Response to
the Report

e Committee formed a subcommittee to analyze the
results of the analysis received in May 2020.2 Several in-
depth meetings were held with the goal to review all of
the data and issues identi ed in the Diversity Study and
to develop a list of recommended issues/actions for the
Committee/State Bar/Courts that would identify both
short term and longer term initiatives to correct gender
bias and the challenges faced by women members of the
State Bar.

e Committee made signi cant recommendations in
the following areas: (1) Challenges with Professional
and Personal Obligations; (2) Gender and Racial Bias
and Discrimination; (3) Mentorship and Leadership
Opportunities; and (4) Barriers to Employment
Opportunities. e Committee’s key recommendations
will assist in making systemic changes to improve the
practice of law for women in the legal profession and to
better address the challenges attorneys face with both
their professional and personal obligations. Among the
Committee’s key recommendations are (click here for the
Committee's recommendations in their entirety):

» e Committee would like for the State Bar to establish
a best practices employment manual, a reporting
hotline and issue a yearly report.

« Equal pay in the public and private sector remains a
concern and there are speci ¢ recommendations for
employers to self-audit salaries.

e e Committee recognizes the need to incorporate an
intersectional approach to addressing diversity and
gender. 70% of female minority lawyers report leaving
or considering leaving the legal profession.® We need to
create a more inclusive culture in the legal profession
with an eye to retention of women and women of color
in the legal profession.

« Our Committee remains committed to continuing a
fair judicial selection process and working with the
UNM Law School Deans and Chairs of the Judicial
Nominating Commissions to ensure that women
candidates are not asked during the selection process
whether or how they plan on addressing judicial and
family obligations.

« We recommend state and federal judges receive
periodic training on issues of explicit and implicit bias.
We also recognize that there is a need for continuing
legal education on the requirements of Rule 16-804(G)
and ways to improve inclusivity and diversity in the
legal profession.

e ereisaneed for a women’s leadership program and
mentorship program and opportunities for women to
gain trial and appellate experience. Too 0 en women
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who have written legal briefs are not allowed to argue
the cases in court.

e Committee’s recommendations are still a work in
progress much as those that were in the initial report
from Judge Singleton. We acknowledge that there is much
work to be done in addressing the broad range of issues
facing women attorneys. Issues to be further explored
include attorneys who are single parents, members of
the sandwich generation— caring for children/spouses/
signi cant others while also responsible for caring for older
family members-- attorneys with disabilities, etc. Younger
generations are increasingly caring for their elder family
members. Even with more women in the work force than
ever before, the burden of care for older members of the
family who face physical/mental challenges continues to be
borne predominately by female family members. System
and cultural changes need to evolve where the care of
older family members becomes more of a family obligation
and not predominately the responsibility of female family
members. We will also examine alternative licensing
options for attorneys unable to continue practicing law due
to severe health or personal issues.

In summary, the mission of the Committee on Women and
the Legal Profession is to secure full and equal participation
of women in the State Bar of New Mexico, the legal
profession and the justice system. e newest survey by

American Decisions examines the unigque experiences and
challenges faced by women lawyers and o ers concrete
recommendations to address intersectionality and make
the legal profession more inclusive. As aptly articulated by
the late Justice Minzner, the work of this Committee is in
continuing to help our profession move closer to true equal
opportunity.

For more information on the Committee,
visit www.sbnm.org/cwip.

Endnotes

1See Bar Briefs Sections and Committees, “Five Years
Later; An Update of the Report of the Task Force
on Women and the Legal Profession,” Bar Journal —
September/October 1996, pgs. 44-51.

2 Members of the subcommittee included: Rebecca
Mulcahy, Quiana Salazar-King, United States Magistrate
Judge Laura Fashing, Zoe E. Lees, Sheryl Saavedra, Erin
Marshall, Je Albright, and Elizabeth A. Garcia.

3 See American Bar Association. [2020]. Majority of
minority female lawyers consider leaving law; ABA study
explains why, https://www.abajournal.com/news/article/
most-minority-female-lawyers-consider-leaving-law-aba-
study-explains-why#:~:text=Seventy%20percent%200f%20
female%20minority,the%20challenges%20that%20they%20
face.
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Clerk’s Certi cates

From the Clerk of the New Mexico Supreme Court

CLERK'’S CERTIFICATE
OF ADDRESS AND/OR
TELEPHONE CHANGES

Elizabeth Nadine Vecchi

O ces of the Fourth Judicial
District Attorney

PO Box 2025

1800 New Mexico Avenue
Las Vegas, NM 87701
505-425-6746

505-425-9372 (fax)
evecchi@da.state.nm.us

Laura K. Vega

New Mexico Municipal
League

PO Box 846

1229 Paseo De Peralta
(87501)

Santa Fe, NM 87504
505-992-3528
505-820-0670 (fax)
Ivega@nmml.org

Donna Irene Vidaurreta
Lerner & Rowe, PC

2701 E. Camelback Road,
Suite 140

Phoenix, AZ 85016
602-977-1900

602-977-1901 (fax)
dvidaurreta@lernerandrowe.
com

Cathryn L. Wallace

301 West College Avenue,
Suite 5

Silver City, NM 88061
815-501-9580

cathryn@lawo cesofclw.com

Kate H. Willard

12600 W Colfax Avenue,
Suite C200

Lakewood, CO 80215
720-943-8814
kathryn.willard@vf-law.com

Paul D. Boross
Charlotte Brulotte
Rachel Marie Chiado
Dennis M. Drucker
Marisol C. Garcia
Olivia Kay Garcia
Jordan L. Hale
Sheila Hurley

Joey D. Moya, Chief Clerk New Mexico Supreme Court
PO Box 848 « Santa Fe, NM 87504-0848 ¢ (505) 827-4860

Jacqueline Susanne James
Dominic L. Lafayette

Kelly P. O’Neill

N. Lynn Perls

David G. Richter

Lara C. Sundermann
Cynthia M. Tessman

New Mexico Children, Youth
and Families Department
4501 Indian School Road, NE,
Bldg. 3, Suite 110
Albuquerque, NM 87110

Jason Raul Alcaraz (jason@
alcarazlawnm.com)

Michael B. Calderon
(michael@alcarazlawnm.com)
Marisela Inez Chavez (mari@
alcarazlawnm.com)

Robert M. Doughty 111
(rob@doughtyalcaraz.com)
Victor A. Hall (victor@
alcarazlawnm.com)

Michael H. Harbour (mike@
alcarazlawnm.com)

Jordi Kandarian (jordi@
alcarazlawnm.com)

20 First Plaza, NW,

Suite 412

Albuquerque, NM 87102
505-242-7070

505-242-8707 (fax)

CLERK'’S CERTIFICATE
OF WITHDRAWAL

E ective May 25, 2021:
Stephen E. Boatwright
1111 Williams Drive
Carlshad, NM 88220

CLERK’S CERTIFICATE
OF WITHDRAWAL AND
CHANGE OF ADDRESS

CLERK’S CERTIFICATE
OF CHANGE TO
INACTIVE STATUS
AND CHANGE OF
ADDRESS

E ective May 25, 2021:
Michelle S. Y. Cramer
1576 Behrens Drive

Cedarburg, WI 53012

CLERK’S CERTIFICATE
OF WITHDRAWAL AND
CHANGE OF ADDRESS

E ective March 10, 2021 of
record:

Jacqueline R. Bolden

700 N. Pearl Street, 25th FI.
Dallas, TX 75201

E ective May 25, 2021:
Nancy A. DaCosta

13407 Desert Zinnia Court,
NE

Albuquerque, NM 87111

CLERK’S CERTIFICATE
OF WITHDRAWAL

CLERK’S CERTIFICATE
OF LIMITED
ADMISSION

E ective May 25, 2021:
Michael Campbell
150 E. Barcelona Road
Santa Fe, NM 87505

CLERK’S CERTIFICATE
OF WITHDRAWAL

CLERK’S CERTIFICATE
OF REINSTATEMENT
TO ACTIVE STATUS
AND CHANGE OF
ADDRESS

On May 21, 2021:

Gina Naomi Dennis

New Mexico Legal Aid, Inc.
600 Montana Avenue,

Suite D

LAs Cruces, NM 88101
575-915-1287
ginad@nmlegalaid.org

E ective May 25, 2021.
Matthew Louis Altenberg
2667 Via Berrenda

Santa Fe, NM 87505

CLERK’S CERTIFICATE
OF WITHDRAWAL AND
CHANGE OF ADDRESS

E ective March 25, 2021:
Kerry M. Comiskey

304 S. Puerco Drive
Gallup, NM 87301
505-726-8415
kmcomiskey@gmail.com

CLERK’S CERTIFICATE
OF DEFINITE
SUSPENSION

E ective May 25, 2021.:
Richard D. Barish

3935 Anderson Avenue, SE
Albuquerque, NM 87108

CLERK'’S CERTIFICATE
OF LIMITED
ADMISSION

CLERK’S CERTIFICATE
OF WITHDRAWAL

E ective December 31, 2020:
John E. Bezzeg

508 Balsam Street

Gallup, NM 87020

On May 20, 2021;

Danica Cotov

DNA-People’s Legal Services
PO Box 306

Window Rock, AZ 86515
928-871-4151

928-871-5036 (fax)
dcotov@dnalegalservices.org

Ee ective May 6, 2021.
William S. Ferguson

Will Ferguson & Associates,
PC

1720 Louisiana Blvd., NE,
Suite 100

Albuguerque, NM 87110
505-243-5566
505-243-5699 (fax)
will@fergusonlaw.com

CLERK'’S CERTIFICATE
OF WITHDRAWAL AND
CHANGE OF ADDRESS

E ective May 25, 2021:
Timothy O. Garner
PO Box 5137

Silver City, NM 88062
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Clerk’s Certi cates

CLERK’S CERTIFICATE
OF WITHDRAWAL AND
CHANGE OF ADDRESS

CLERK’S CERTIFICATE
OF WITHDRAWAL

CLERK'’S CERTIFICATE
OF WITHDRAWAL

E ective May 25, 2021:
Karen Blomberg Grabeklis
1007 Warm Springs Drive, SE
Albuquerque, NM 87123

E ective December 31, 2020:
Howard C. Meyers

2810 N.  ird Street
Phoenix, AZ 85004

E ective May 25, 2021:
V. Phillip Soice

PO Box 6050

Santa Fe, NM 87502

CLERK’S CERTIFICATE
OF WITHDRAWAL

CLERK’S CERTIFICATE
OF LIMITED
ADMISSION

CLERK’S CERTIFICATE
OF WITHDRAWAL

E ective May 25, 2021:
Kevin Hernandez
7905 Bow Court
Frisco, TX 75035

CLERK’S CERTIFICATE
OF WITHDRAWAL AND
CHANGE OF ADDRESS

E ective May 25, 2021:
Michael A. Keefe

1613 Lafayette Drive, NE
Albuquerque, NM 87106

On May 20, 2021:

Jake Parker

DNA-People’s Legal Services
PO Box 306

Window Rock, AZ 86515
928-871-4151

928-871-5036 (fax)
jparker@dnalegalservices.org

E ective May 25, 2021.
Ann Stromberg-Mahony
1809 La Cabra Drive, SE
Albuquerque, NM 87123

CLERK’S CERTIFICATE
OF WITHDRAWAL AND
CHANGE OF ADDRESS

CLERK'’S CERTIFICATE
OF WITHDRAWAL

CLERK’S CERTIFICATE
OF CHANGE TO
INACTIVE STATUS
AND CHANGE OF
ADDRESS

E ective January 1, 2021:
Lincoln Browning Quintana
PO Box 995

Paonia, CO 81428

E ective May 25, 2021.
Rosemary Strunk

19517 Pond Meadow Avenue
Bend, OR 97702

CLERK’S CERTIFICATE
OF WITHDRAWAL AND
CHAN